MEMO: ENROLLED Employees of Michigan Gutters

Blue Care Network plan
Companion Dental plan

The Hartford Life Insurance plan

Andi Dolan, Traverse Benefits 231.640.0022, will be reaching
out to you in the coming days to review your benefits with you.

Please be prepared to ask questions and review these above-
named benefits that you are offered through Michigan Gutters.

Please be prepared to share your email address with Traverse
Benefits as you will be receiving your summary plan
descriptions through this method.

Steve and Carrie Ball



Michigan Gutters Inc.

Employees’ Acknowledgement of MGI’'s Comprehensive Health and Welfare Benefits Plan
and Summary Plan Description Information

| acknowledge that | have been provided a Comprehensive Health and Welfare Benefits Plan
and Summary Plan Description.

| acknowledge that | understand the Company policy.

Employee’s Printed Name:

Employee’s Signature Date:




Comprehensive Health and Welfare Benefits Plan
and Summary Plan Description Information

for

Michigan Gutters
Effective June 1, 2019
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I. Introduction to Michigan Gutters, Inc Group’s Comprehensive Health
and Welfare Benefit Plan

A. Plan Provided

This Summary Plan Description is intended to serve all business entities associated with
“the company,” Michigan Gutters, Inc.

The company maintains a Comprehensive Health and Welfare Benefit Plan (“Plan”) for
the exclusive benefit of eligible employees as well as their spouses and/or dependents.
The Plan provides benefits through a variety of component parts, which include:

Blue Care Network of Michigan Group Health Plan
Group ID 00413503 0001-0001;0002

Companion Life, Group Dental
Group ID 336-14-06401-000
The Hartford, Group Life
Group ID 885407

This document is intended to function as the Summary Plan Descriptions for the
Michigan Gutters, Inc. Comprehensive Health and Welfare Benefit Plan. Eligibility for
each component part of the plan may vary based upon an employee’s employment
classification, and not every employee may be eligible to participate in every benefit
identified in this document.

Some of the component benefit programs require you to make an annual election to enroll
for coverage. Others require only an initial enrollment. You will be notified of these
requirements when you enroll in the individual component benefit programs.
Additionally, for those plans requiring an annual enrollment, an announcement will be
made as to when open enrollment will take place.

B. Detailed Plan Information

In addition to this document, some or all of the above noted component parts of the Plan
may be summarized in more detail in a variety of different documents that are provided
separately to participants, such as certificate of insurance booklets, plan documents,
benefit-specific summary plan descriptions, or other governing documents (hereinafter
the “Component Plan Documents). Such summaries will typically be prepared and/or
issued by Michigan Gutters, Inc., a third-party administrator, or an insurance provider. This
Summary Plan Description information is intended to work in conjunction with those
documents, and it is recommended that participants attach this document to the
certificates of coverage and/or other plan documents they may have received for both ease
of reference, and to help ensure that they have the most comprehensive benefits
information possible. If you have any questions about how to obtain another copy of the
Plan document(s), please contact the Plan Administrator’s Designee listed in Section
III.A.S. of this document.
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C. Plan Document and Summary Plan Description Requirements

Some or all of the component parts of this plan may be covered by ERISA (which is a
Federal law regulating health and welfare benefits plans). To the extent any component
part of this Plan is not covered by ERISA, this Plan will in no way change the non-
ERISA nature of the component part of the Plan. For those component parts of the Plan
that are covered by ERISA, this document is not intended to give you any substantive
rights to benefits that are not already provided in the Plan document(s). This document,
along with the Component Plan Documents, constitute both a written plan document and
Summary Plan Description, as required by the Employee Retirement Income Security Act
of 1974 (ERISA), as amended. The above-referenced documents supersede and replace
any prior Summary Plan Descriptions.

D. Assistance in Non-English L.anguage

This document, along with the Component Plan Documents, contain a summary in
English of your plan rights and benefits under Michigan Gutters, Inc Comprehensive
Health and Welfare Benefit Plan. If you have difficulty understanding any part of these
documents, contact the Plan Administrator’s Designee identified in Section 111 of this
document.
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II. Benefits Offered Within this Plan

Benefit Plan Eligibility When Participation
Begins

Health Plan / Health Employees hired as Full-Time | First of the month

Savings Account employees, scheduled to work | following 30 days

30 hours per week.
Spouse
Dependents to age 26

after date of hire

Dental Coverage

Employees hired as Full-Time
employees, scheduled to work
more than 30 hours per week.

First of the month
following 30 days
after date of hire

Base Life and Accidental
Death & Dismemberment

Voluntary Life and
Accidental Death &
Dismemberment

Employees hired as Full-Time
employees, scheduled to work
more than 30 hours per week.

Spouse

First of the month
following 30 days
after date of hire

Disclaimer: The above benefits are provided pursuant to the provisions of an insurance certificate, HMO contract or

governing plan document adopted by Michigan Gutters, Inc referenced in Section I, B. above). If any of the terms of this
document conflict with the terms of such insurance certificate, HMO contract or governing plan document, then the terms
of the insurance certificate contract or governing plan document will control.
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III. Additional Summary Plan Description & Component Plan Information

A. General Plan Information

1.

2.

3

Plan Sponsor and Address
Michigan Gutters, Inc.
1616 W South Airport Rd,
Traverse City, 49686
(231) 933-1244

Plan Name and Identification Number
Michigan Gutters, Inc. Comprehensive
Health and Welfare Benefits Plan
Employer Federal Tax Identification
26-3849483

Plan Number: 501

Effective Date: June 1, 2019

Type of Plan

Comprehensive Health and Welfare
Benefits Plan providing a variety of
benefits (including health insurance) as set
forth in this document.

Other Contacts for Benefit/Claim
Information

Health Plan

Blue Care Network of Michigan
600 E. Lafayette Blvd.,

M.C. CS3A

Detroit, MI 48226-2998

FAX: (877) 348-2210

Dental Plan

Companion Life Insurance
7909 Parklane Road
Columbia, SC 29223

Base & Voluntary Life and Accidental
Death & Dismemberment

The Hartford Financial Group
8711 University East Drive
Charlotte, NC 28213

Insurance Agency / TPA
Traverse Benefits

P.O. Box 4023
Traverse City, M1 49685

(231) 640-0022
andi@traversebenefit.com
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5. Plan Administrator / Plan Fiduciary

Michigan Gutters, Inc. is the Plan Administrator. Michigan Gutters, Inc is also
the Plan Fiduciary and the agent for the service of legal process on the Plan.
Michigan Gutters, Inc has designated the following individual to act on behalf of
the Plan Administrator:

Steve Ball
Carrie Ball
Traverse Benefits

The Plan Administrator maintains the Plan’s records, manages the operation of the
Plan and interprets the Plan’s provisions. In general, it is the duty of the Plan
Administrator to see that the Plan is carried out in accordance with its terms, for the
exclusive benefit of the persons entitled to participate in the Plan without
discrimination among them. The administrative duties of the Plan Administrator
include, but are not limited to, interpreting the Plan, prescribing applicable
procedures, determining eligibility for and the amount of benefits, and authorizing
benefit payments and gathering information necessary for administering the Plan.

The Plan Administrator has the discretionary authority to interpret the Plan in order to
make eligibility and benefit determinations as it may determine in its sole discretion.
The Plan Administrator also has the discretionary authority to make factual
determinations as to whether any individual is entitled to receive any benefits under
the plan.

Any interpretation, determination or other action of the Plan Administrator shall be
subject to review only if it is arbitrary or capricious or otherwise an abuse of
discretion. Any review of a final decision or action of the Plan Administrator shall be
based only on such evidence presented to or considered by the Plan Administrator at
the time it made the decision that is the subject of review. Accepting any benefits or
making any claim for benefits under this Plan constitutes agreement with and consent
to any decisions that the Plan Administrator makes, in its sole discretion and, further,
constitutes agreement to the limited standard and scope of review described by this
section.

Some component benefits under the Plan may be fully-insured, provided by contract
with a HMO or insurance company, or administered by a third-party administrator.
In such cases, the insurance company, HMO, or third-party administrator will
generally be responsible for determining both:

i. Eligibility for coverage (if any) and the amount of benefits payable (if any)
under the Plan; and

ii. The claims procedures to be followed and claims forms to be used by
employees and their dependents under the plan. (Detailed claims procedures
are contained in the insurance certificates, plan documents, or summary plan
descriptions for each component part of the plan).
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Employee eligibility for one or more component parts of the plan (in particular, the
group health plan) may be determined by the Plan Administrator according to a
special measurement method (called the “look-back” method) to determine whether
employees have sufficient hours of service to obtain full-time status for purposes of
group health coverage, based on rules adopted by the IRS to comply with the Patient
Protection and Affordable Care Act (“ACA”). Under the look-back method, an
employee’s hours of service will be calculated over a “measurement period” to
determine whether or not the employee will be considered to be a full-time employee
under the ACA during a subsequent “stability period” that is the same length as the
measurement period. Details regarding the measurement and stability periods, and the
rules for counting hours of service are available upon request to the Plan
Administrator. Determination of eligibility and full-time status for each component
part of the plan will be made at the sole and absolute discretion of the Plan
Administrator, and may take into account the definition of “full-time” employee
contained in the ACA.

If you have any general questions regarding the Plan, your eligibility, or the amount
of benefits payable under the Plan, contact the appropriate insurance company, HMO
or third-party administrator (as identified in the previous section). Inquiries may also
be directed to the Plan Administrator’s Designee.

. Plan Year: June 1 — May 31

. Amendment to, Loss of, or Termination of Benefits

Michigan Gutters, Inc. reserves the right to amend or terminate the Plan, any
component parts of the Plan, and any employee contribution amounts at any time
without the consent of any participant or beneficiary. Likewise, the costs of
participating in the component parts of the Plan may be increased at our discretion, or
the discretion of any insurance companies or third-party administrators with whom
we have contracted.

Your coverage under this Plan will terminate if:
A. You no longer meet the eligibility requirements of the Plan
B. You cease to make required employee contributions (if any), or
C. The Plan terminates.

More detailed information regarding the reasons you or your dependents could lose
your eligibility for any of the component parts of the Plan can be found in the
certificates of coverage, plan documents, or summary plan descriptions for each
component part of the Plan. The Plan (and any subsequent amendments) may be
amended or terminated by a written instrument signed by the individual authorized
above to act on behalf of the Plan Administrator or other designee.

. No Contract of Employment

The Plan is not intended to be, nor shall be construed as, a contract of employment or
other arrangement between the employee and Michigan Gutters, Inc., and shall not
have any effect on the right of either the employer or the employee to terminate the
employment relationship at any time, with or without notice.
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9.

10.

11.

Termination of Benefits

Your participation in the Plan (and that of your eligible family members) will
terminate immediately upon the occurrence of a “qualifying event” (such as
termination or reduction of work hours). However, the ability of you and/or any of
your eligible dependents to continue participating in any of the component parts of
the Plan after the occurrence of a “qualifying event” will be determined by the
individual certificates of coverage, master contracts, plan documents, benefit
summaries or other governing documents for each component part of the Plan.
Please see the certificates of coverage, master contracts, plan documents, benefit
summaries or other governing documents for each component part of the Plan to
determine which termination date will apply.

Additional causes for the termination of coverage in this Plan or any component parts
of the Plan include, but may not be limited to, the failure to pay your share of an
applicable premium, the reduction of your work hours below any required hourly
threshold, and the submission by you of any false claims. For additional details
regarding the timelines and circumstances of benefits termination please refer to the
certificates of coverage, master contracts, plan documents, benefit summaries or other
governing documents for each component benefit program.

Restrictions on Receiving Benefits

The benefits available to certain employees of Michigan Gutters, Inc. who are
officers, directors, or highly compensated may be restricted in certain circumstances.
The Internal Revenue Code sets limitations on the amount and/or percentages of some
benefits that may be received by certain classes of employee. If Michigan Gutters,
Inc. believes that the limits may be exceeded, Michigan Gutters, Inc. may arbitrarily
limit the amount of employee contribution such participants may allocate to
nontaxable benefits, so that the limit will not be exceeded.

Funding Medium

Contributions and funding for the component parts of the Plan may be derived from
three primary sources:

1) contributions from the general assets of Michigan Gutters, Inc;
2) before-tax contributions from employees; and
3) after-tax contributions from employees.

These contributions are paid to the plan sponsors, insurers, or third-party
administrators for each component part of the Plan (as listed in the General Plan
Information section above) according to the certificates of insurance, master
contracts, plan documents, or other governing documents for each plan.

The Employer makes contributions under the Plan on behalf of the employees who
participate in the Plan. Employer applies its contributions under the Plan to purchase
insurance coverage. Employees may be required to contribute to the cost of
coverage. If employees are required to contribute to the cost of coverage, Employer
will notify employees of the required premiums. If Employer maintains a Section
125 plan, required premiums may be paid on a pre-tax basis.
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Employer/ Employee contributions the Michigan Gutters, Inc. Benefits plans
are as follows:

Group Medical: Michigan Gutters, Inc. will pay 50% of employee’s premiums
(single, double and family) up to $500.

Group Dental: Michigan Gutters, Inc. will pay 50% of the employee’s (single only)
dental premiums

Group Life Insurance: Michigan Gutters, Inc. will pay 100% of the employee’s
25,000 Life insurance premiums. Should the employee wish to voluntarily purchase
“more” life for him/her self, they will be responsible for paying for additional coverages
for themselves and their dependents.

These above Employer/Employee contributions are subject to change on a plan year
basis (June 1 — May 31).

12. Loss or Recovery of Benefits

The Plan may recover overpaid benefits and erroneously paid benefits through its
right to subrogation and reimbursement. These Plan rights are described in further
detail in the certificates of insurance, master contracts, plan documents, or other
governing documents for each component part of the Plan.

13. Filing a Claim and Claim Denial
Fully-Insured Plans:

For purposes of determining the amount of, and entitlement to, benefits under a fully-
insured component part of the Plan (as identified in the General Plan Information
section above), the respective insurer or HMO is a fiduciary under the Plan, and has
the full power to interpret and apply the terms of the Plan as they relate to the benefits
provided under the applicable insurance or HMO contract.

To obtain benefits under a fully-insured component part of the Plan, you must follow
the claims procedures under the applicable insurance or HMO contract, which may
require you to complete, sign and submit a written claim on a specified form. Contact
the Plan Administrator’s Designee for any such forms.

The insurance company or HMO will decide your claim in accordance with its
reasonable claims’ procedures, as required by ERISA. The insurance company or
HMO has the right to secure independent medical advice, and to require such other
evidence as it deems necessary in order to decide your claim. If the insurance
company or HMO denies your claim, in whole or in part, you will receive a written
notification setting forth the reason(s) for the denial.

If your claim is denied, you may appeal to the insurance company or HMO for a
review of the denied claim. The insurance company or HMO will decide your appeal
in accordance with its reasonable claims’ procedures, as required by ERISA. If you
fail to appeal on in a timely fashion, you may lose your right to file suit in a state or
federal court, as you will not have exhausted your internal administrative appeal
rights (which is generally a prerequisite to bringing legal action).



For more detailed information regarding claims processing, denials, and appeals,
please see the certificates of insurance, plan documents, or other governing
documents for each component part of the Plan.

. Government Required Notices

. ERISA Rights
Your ERISA Rights:

As a participant in this Plan you are entitled to certain rights and protections under the
Employee Retirement Income Security Act of 1974 (ERISA). ERISA provides that all
Plan participants shall be entitled to:

Receive Information About Your Plan and Benefits

Examine, without charge, at the Plan Administrator's office and at other specified
locations, such as worksites and union halls (if applicable), all documents governing
the Plan or its component parts, including insurance contracts, plan documents,
collective bargaining agreements (if applicable), and a copy of the latest annual Form
5500 report (if any), filed by the plan with the U.S. Department of Labor and
available at the Public Disclosure Room of the Employee Benefits Security
Administration.

Obtain, upon written request to the Plan Administrator, copies of documents
governing the operation of the plan or its component parts, including insurance
contracts, plan documents, and collective bargaining agreements (if applicable), and
copies of the latest annual Form 5500 report (if any). The Administrator may make a
reasonable charge for the copies.

Receive a summary annual report in connection with any Form 5500 report that may
be filed in connection with this Plan (if any).

Continue Group Health Plan Coverage

Michigan Gutters, Inc. is under the required threshold to offer continuation of
health coverage. COBRA is not applicable at this time.

Prudent Actions by Plan Fiduciaries

In addition to creating rights for plan participants, ERISA imposes duties upon the
people who are responsible for the operation of the health and welfare benefit plans
that may be covered by ERISA. The people who operate your plans, who are
“fiduciaries” of those plans, have a duty to do so prudently and in the interest of you
and other plan participants and beneficiaries. No one, including your employer, your
union (if applicable), or any other person, may fire you or otherwise discriminate
against you in any way to prevent you from obtaining Plan benefits or exercising your
rights under ERISA.

Enforce Your Rights

If your claim for a benefit under the Plan or one of its component parts is denied or
ignored, in whole or in part, you have a right to know why this was done, to obtain
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copies of documents relating to the decision without charge, and to appeal any denial,
all within certain time schedules.

Under ERISA, there are steps you can take to enforce the above rights. For instance,
if you request a copy of insurance contracts, plan documents, or the latest annual
Form 5500 report (if any) and do not receive them within 30 days, you may file suit
in a Federal court. In such a case, the court may require the Plan Administrator to
provide the materials and pay you up to $110 a day until you receive the materials,
unless the materials were not sent because of reasons beyond the control of the Plan
Administrator. If you have a claim for benefits which is denied or ignored, in whole
or in part, and if you have exhausted the claims procedures available to you, you may
file suit in a state or Federal court. In addition, if you disagree with a decision or lack
thereof concerning the qualified status of a domestic relations order or a medical child
support order, you may file suit in Federal court. If it should happen that plan
fiduciaries misuse a plan's money, or if you are discriminated against for asserting
your rights, you may seek assistance from the U.S. Department of Labor, or you may
file suit in a Federal court. The court will decide who should pay court costs and legal
fees. If you are successful the court may order the person you have sued to pay these
costs and fees. If you lose, the court may order you to pay these costs and fees, for
example, if it finds your claim is frivolous.

Assistance with Your Questions

If you have any questions about the Plan or its component parts, you should contact
the Plan Administrator’s Designee or our third-party administrator. If you have any
questions about this statement or about your rights under ERISA, or if you need
assistance in obtaining documents from the plan administrator, you should contact the
nearest office of the U.S. Department of Labor’s Employee Benefits Security
Administration, or the Division of Technical Assistance and Inquiries, Employee
Benefits Security Administration, U.S. Department of Labor, 200 Constitution
Avenue N.W., Washington, D.C. 20210. You may also obtain certain publications
about your rights and responsibilities under ERISA by calling the publications hotline
of the Employee Benefits Security Administration, or visiting their website:
www.dol.gov/ebsa.

. COBRA Rights
Introduction

This notice generally explains COBRA continuation coverage.

NOTE: Michigan Gutters, Inc. is not, at this time, at the threshold to comply
with COBRA.

Are there other coverage options besides COBRA Continuation Coverage?

Yes. Instead of enrolling in COBRA continuation coverage, there may be other
coverage options for you and your family through the Health Insurance Marketplace,
Medicaid, or other group health plan coverage options (such as a spouse’s plan)
through what is called a “special enrollment period.” Some of these options may cost
less than COBRA continuation coverage. You can learn more about many of these
options at www healthcare.gov.



If You Have Questions

Questions concerning your Plan should be addressed to the contact or contacts
identified below. For more information about your rights under the Employee
Retirement Income Security Act (ERISA), the Patient Protection and Affordable Care
Act, and other laws affecting group health plans, contact the nearest Regional or
District Office of the U.S. Department of Labor’s Employee Benefits Security
Administration (EBSA) in your area or visit www.dol.gov/ebsa (addresses and phone
numbers of Regional and District EBSA Offices are available through EBSA’s
website). For more information about the Marketplace, visit www.HealthCare.gov.

Keep Your Plan Informed of Address Changes

In order to protect your family’s rights, you should keep the Plan Administrator’s
Designee informed of any changes in the addresses of family members. You should
also keep a copy, for your records, of any notices you send to the Plan
Administrator’s Designee.

. HIPAA Notice

Your HIPAA Rights:

The Health Insurance Portability and Accountability Act (HIPAA) provides for a
special enrollment right if you, or a spouse and dependent, lose coverage elsewhere or
obtain a new dependent through marriage, birth or adoption. The requirements for the
special enrollment right are detailed below.

Loss of Coverage:

If you decline enrollment for yourself and your dependents (including your spouse)
because of other health insurance coverage, and that coverage terminates due to
certain qualifying reasons, you may be entitled to a special enrollment period in one
or more component parts of the Plan. The qualifying reasons leading to a special
enrollment right for loss of coverage are:

Loss of eligibility for other coverage due to legal separation, divorce,
death, termination of employment or reduction in hours; or Because
employer contributions for the other coverage cease.

Should one of the above noted events occur, you must notify the Plan within 30
days to take advantage of this special enrollment right. You must inform the Plan
Administrator in writing at the time you decline coverage that you are declining
coverage because of other health insurance coverage in order to be eligible for this
special enrollment period.

Marriage, Birth or Adoption:
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If you have a new dependent as a result of marriage, birth, adoption, or placement for
adoption, you may be able to enroll yourself, your spouse, and your newly acquired
dependents, provided that enrollment is requested within 30 days after the marriage,
birth, adoption, or placement for adoption.

Loss of Medicaid or State Child Health Plan (CHIP) Coverage:

If you and/or your dependents were covered under a Medicaid plan or State Child
Health Plan (CHIP) and that coverage is being terminated due to a loss of eligibility,
you may be able to enroll yourself and your dependents on the health plan, provided
you request enrollment within 60 days after the date that termination of such coverage
occurred, and that you meet certain other important conditions described in the
insurance certificates, plan documents, or other governing documents of each
component part of the Plan. Coverage under this plan will be effective on the date the
other coverage ended.

Eligibility for Premium Subsidy Assistance under Medicaid or State Child
Health Plan (CHIP):

If you and/or your dependents are determined to be eligible under a state’s Medicaid
plan or State Child Health Plan (CHIP) for a premium subsidy assistance, you may be
able to enroll yourself and your dependents on the health plan, provided you request
enrollment within 60 days of the determination of eligibility for premium subsidy
assistance for you or your dependents, and that you meet certain other important
conditions as described in the insurance certificates, plan documents, or other
governing documents of each component part of the Plan.

. Qualified Medical Child Support Orders

The Plan will comply with Qualified Medical Child Support Orders (QMCSO) as
required by ERISA. A QMCSO is a court order typically issued as part of a divorce or
a state child support order that requires health plan coverage for the child of a plan
participant.

The procedures to comply with a QMCSO are available to employees. Contact the
Plan Administrator’s Designee for the QMCSO procedures.

. Women’s Health and Cancer Rights Act

The Women’s Health and Cancer Rights Act (WHCRA) requires that all group health
plans that provide coverage for mastectomies also provide coverage for breast
reconstructive surgery in connection with that mastectomy.

All participants and beneficiaries who receive benefits under the group health plan
with respect to a mastectomy and elect breast reconstruction surgery in connection
with that mastectomy are entitled to coverage for that reconstruction in a manner
determined in consultation with the attending physician and the patient. Such
coverage includes:

Reconstruction of the breast on which the mastectomy was performed.

Surgery and reconstruction of the other breast to produce a symmetrical
appearance.
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6.

Prostheses and treatment of physical complications at all stages of the
mastectomy, including lymphedema.

These benefits will be provided subject to the same deductibles and coinsurance
applicable to other medical and surgical benefits provided under this plan. If you
would like more information on WHCRA benefits, call the Plan Administrator’s
Designee.

Rights under Newborns and Mothers Health Protection Act

Under the Newborns and Mothers Health Protection Act (NMHPA), group health
plans generally may not restrict benefits for any hospital length of stay in connection
with childbirth for the mother or newborn child to less than 48 hours following a
normal vaginal delivery, or less than 96 hours following a cesarean section, or require
that a provider obtain authorization from the plan for prescribing a length of stay not
in excess of the above periods. However, federal law generally does not prohibit the
mother’s or newborn’s attending provider, after consulting with the mother, from
discharging the mother or her newbom earlier than 48 (or 96 hours, as applicable).

Also, under federal law, plans and insurers may not set the level of benefits or out-of-
pocket costs so that any later portion of the 48-hour (or 96-hour) stay is treated in a
manner less favorable to the mother or newborn than any earlier portion of the stay.

In addition, a plan or issuer may not, under federal law, require that a physician or
other health care provider obtain authorization for prescribing a length of stay of up to
48 hours (or 96 hours). However, to use certain providers or facilities, or to reduce your
out-of-pocket costs, you may be required to obtain precertification. For information on
precertification, contact the Plan Administrator’s Designee.

. Organizational Resolution

Amendment and Restatement of Comprehensive Health and Welfare Benefit Plans

WHEREAS, Michigan Gutters, Inc. maintains certain employee health and
welfare benefits plans providing the following benefits:

Blue Care Network of Michigan, Group Health Plan
Companion Life, Group Dental
The Hartford, Group Life

WHEREAS, Michigan Gutters, Inc. wishes to treat the ERISA covered components
of such benefit programs (as may be in effect as of the date of this Resolution, and as
any one of them may be amended from time to time), and any additional ERISA
covered benefit program that may be added by duly authorized action of the
corporation or its representatives, as one Health and Welfare Benefit Plan for
purposes of required governmental reports and required disclosure to participants and
certain beneficiaries, and for COBRA election purposes (to the extent any component
part of this Plan is not covered by ERISA, this Plan will in no way change the non-
ERISA nature of the component part of the Plan);
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WHEREAS, Michigan Gutters, Inc. wishes to amend and restate these programs
accordingly; now, therefore it is RESOLVED, that the Comprehensive Health and
Welfare Benefits Plan (the “Plan”) for Michigan Gutters, Inc. is hereby adopted to
read as set forth in the document entitled “Comprehensive Health and Welfare
Benefits Plan and Summary Plan Description Information for Michigan Gutters, Inc.
in substantially the form attached to this consent; and RESOLVED, that the officers
of Michigan Gutters, Inc., or any one of them, are each hereby authorized to execute
the Plan and any and all other documents, and to take such other action, which is
necessary or convenient to effectuate the foregoing resolutions.

El
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Proposal#: Plan: 1001 89092

Companion Life Insurance Company Effective Date: 06/01/2018

Plaw Desigw - Modified Select Region: 336
State: Michigan

Michigan Gutters

Group# 336 14 06401 000

Program Deductible
Per Individual $100 Lifetime Deductible
Family Limit No Limit
Waived for Type | service? No
Typel 100%

Preventive Services oral exams, cleanings, (2 per 12 months),

bitewing x-rays (1 per 12 manths).
space maintainers.
pain treatment, sealants.
full mouth x-rays

Type ll 5 80%

Basic Services fillings, anesthesia,

simple&surgical extractions,
endodontics, oral surgery

periodontics
Benefit Waiting Period Mone
Type Il 50%
crowns,
Major Services inlays, onlays
dentures, bridges,
implants,
perio trays
Benefit Waiting Period 12 months
Maximums $ 1000 Calendar Year
Type IV Orthodontia Not Selected
Child{ren) Only

Disclaimer: This is a summary of benefits only. Please refer to the policy for comprehensive benefit details. Payment is based upon

allowable charges in the area in which the service is rendered. Any dentist charge above the allowable charge is not a covered
expense,

(@ Companion Life

P.0.Box 100102 . Columbia, SC 29202-3102 . 800-753-0404 . 800-836-5433 Fax . CompanionLife.com
85217

07/05/20138



Proposal#: Plan: 1001
89092

Companion Life Insurance Company Effective Date: 06/01/2018

LIMITATIONS

|. COVERED EXPENSES WILL NOT INCLUDE, AND NO BENEFITS WILL BE PAYABLE:

e

e

(V8]

-l

. For Class Ill and Class IV Proecedures in the first 12 months that a person is insured, except as may be provided in the Takeover Benefits

provision. This exclusion does not apply to Incentive Plans.

For any treatment which is for cosmetic purposes, or to correct congenital malformations other than medically necessary treatment of
congenital cleft in the lip or palate, or both.

. To replace any prosthetic appliance, crown, inlay or onlay restoration, or fixed bridge within five years of the date of the last placement of

these items. Replacement of an existing implant supported prosthetic device is covered only once every ten (10) years from the placement
date of such device and only then if it is unserviceable and cannot be made serviceable. However if a replacement is required because of an
accidental bodily injury sustained while the Insured is covered under this policy, it will be a covered expense.

. For initial placement of any prosthetic appliance, implants or fixed bridge unless such placement is needed because of the extraction of one or

more natural teeth while the Insured is covered under this policy. The extraction of a third molar (wisdom tooth) will not qualify under the
above. Any such appliance or fixed bridge must include the replacement of the extracted tooth or teeth.

For any procedure begun before coverage begins or after the Insured's coverage terminates; or for any prosthetic dental appliances installed
or delivered more than 90 days after the Insured's coverage terminates.

. To replace lost or stolen appliances.

. For appliances, restorations, or procedures to:

a. alter vertical dimension;

b. restore or maintain occlusion;

c. splint or replace tooth structure lost as a result of abrasion or attrition
d. treat disturbances of the temporomandibular joint.

Charges for a missed appointment, consultations or for completion of claim forms.

If applicable, orthodontia covered charges will not include charges for services:

a. payable under any other provisions or policy

b. rendered in the first 12 months the insured person is covered under the policy

c. incurred by employee or spouse, or incurred by dependent children after reaching the age of 19 {unless adult and child{ren) orthodontia
option is selected)

10. For sealants which are:

a. not applied to a permanent molar
b. applied after attaining age 16
c. reapplied to a molar within three years from the date of a previous sealant application

11. For application of fluoride after attaining age 15.

12. Because of an injury arising out of, or in the course of, work for wage or profit or eligible for benefits under Worker's Compensation.

13. For services which are not recommended by a dentist or which are not required for necessary care and treatment.

14. For services related to equilibration, bite registration or bite analysis.

15. Crowns for the purpose of periodontal splinting.

16. Charges for any precision or semi-precision attachments, and any endodontic treatment associated with it, or other customized attachments.

17. For procedures not identified on the List of Dental Procedures in the Master Policy.

18. No benefit will be provided for implants or implant services where loss of the tooth was prior to the Insured's effective date of coverage

under this dental plan.

Il PAYMENT FOR SERVICES SHALL BE LIMITED AS FOLLOWS:

If this plan replaces another plan of similar benefits and as a result offers takeover benefits, we limit what we pay to the lesser of;

a. what the prior plan would have paid, or
b. what this plan would usually pay.

We will deduct any benefits actually paid by the prior plan under any extension provision.

95413 / Rev. 08/09



840 00dS

__ "s901A9s 186 noA a10j0q JepiAcId Solx, :.#_‘..... v_o.mzu ﬁ:oa e| SE Yons) S8oIAI8s sWos "SIopIAOId | B MRS _
10} JOPIAOIA YIOMJBU-J0-Jn0 Ue asn Jybiw JepiAoid }Jomiau Jnok ‘aseme ag *(BUIIq SoUE[Eq] yiomieu Joisi| e o) 1999-299-008-1

¢TBpIROd SHoMjeu|
© 9sn noA 1 ssa| Aed noA [im |

| sked Te[d unok yeym pue abieyo s JGPIACID ay) Usamiaq aaualayip 8y} Joj JBPIACId & ol [|ig "SISPIACId YIOMJBU JO JSI| B J0j pJed
& 9N19931 JyBiw noA pue ‘TSPIACId IOMISU-JO-INO0 Ue 8sn noA Ji jsow ay} Aed [jim noA “YIoMeu @l Inok Jo Yoeq auy} uo Jaquinu suoyd
s,uejd ayj ul _muso_m e asn noA Ji sse| Aed ____.... noA “}IOM}aU 18PIACId e sesn UB[d SIYL| 8y |[ed Jo (WO WSEDHG MWM) 985 “SaA

JaA02 jou saop Ued sIy} aled yjeay

JIWI[ J83000-J0-JN0 8Y) P4BMO] Junoo J,uop Asy) ‘sasuadxs asay) Aed noA ybnoy) usag

_ o pue sabieyo pajjiq soueeq ‘NGBl oL U PapNIoUI JOU S| ﬁEs_
| N———— — : — |
"JoW U8aq ey JII Jo)00d-J0-Jn0 Afiwe} [[eJan0 _ s
ay} [jun ST 135000-J0-1N0 UMO Jisy) 19aW o} aney Aay) Te[d siu} ul siequisw Ajiuiej 18yjo 00€€1$/0599$ LUK St

J0-Jno 8 st gmss

8ABY NOA J| *S80IAI8S Palanod Joj Jeak e ul Aed pjnoo noA jsow ay) si JIT| 18Y20d-J0-JN0 8y | |

_ *$80IAIBS Q1108ds 10} SIGNINPAP 198l 0} SABY J,UOP NOA " . %%%umﬂﬁoﬂ.ﬂc%ﬂw

(/SVAURG-a189-0AjUAABId/aBEIaA00]A0D" SIEO}[EU MMM/[-SANY) J& SS0IAIaS SAUAGId - m

PaIBA0D JO JSI| B 983 “B[qIoNpap JnoA Jeaw noA 81ojeq pue BUNEUS-JS00 INOY)M SBOIASS 8120 Ajusejew| 2 8[qgonpep Jnok Jesw =%
BAjuUaABId Ulepan sianoo Tejd siy) ‘ajdwexs 1o “Aldde Aew SUBINSUIOD Jo JUSWABTOS B Ing aulNoJ pue 31D BAJUAASI "SAA| 8I0jeq PeIeAnd SBIAIeS aley) aly |

Junowe oﬁ;.uzlumu ay) jou Hmh Jushey. :o_ﬂ A J1 UBAS SROIAIBS PUE SWa)| BUIOS $19A00 T Ued syl

"3qoNpap Ajiwej [|eIaA0 8y} sjeaw siaquisw Ajiwey [le Aq _ i
pred sesuadxa B|qRONPaP O JUNOWE |10} 8y |un S[GRINPaP [ENPIAIPUI UMO |8y} }9al Jsn . el [
Jaquisw Ajiwey yoes ‘Ueld auy) uo siequisw Ajiwey Jayjo aaey noA J *Aed o) suibaq Ued siy) 00€'€1$/059'9§ ¢OIqpRNPap [|e18A0 8Lj S1EYM
810J2q Junowe 3[qNANPap ay) 0} dn SISPIACIA WO} $)S02 3U} Jo [|e Aed jsnwi nok ‘Aj[esauss

‘sienep siul AYm Awe4 / Joquisy :siamsuy suonseny) juepodw

‘Adoo e )sanbai 0}  1999-299-008-| ||e2 10 [AIBSSO|B-0GS/ACD SIBU}[Eay MMM//:SARY) Je A1esSo|S) au} MaIA Ued no A “Auessol9

8y} 89S SWIs) pauIapuUN Jayjo Jo ‘T9pIACId ‘B|qionpap ‘JUsWAedod ‘3oUeInsSulod ‘BUliq 85UBeq ‘JUNOWE PSMO[[E SE Yans ‘SULia) UoWWod Jo suopiuyap [esausb o4

* /999-299-008-| |20 Jo WO WSGOq MMM JisIA ‘abelancd Jo swis} 8}ejdwiod ayj jo Adoo e 1ab o) Jo ‘abelancd nok Jnoge uonewojul siow o4 “Arewwns e Ajuo si siyl
“Aieyesedes papiaoid eq (i (Wniwiexd ey pejjeo) UE[d sitp JO S0 8L} Jnoge UojeuLOjU| :3LON 'SeOIAISS 8JE Yjesy PalaAcd Joj \ ¢ 4

1500 81 aseys pinom Uejd ey pue nok moy noA smoys Ogs ey “Tefd fesy e esooyo noA djey (m juswinoop (0gs) ebeseno) pue sjysueg jo Alewwng eyl 7

OWH :edA] ueld sadA | 1oe)uo) ||y 10} obeIeA0D $90IAIBS PaIBA0Y) 104 ABd NOA TRUM B SIBAQD) Ueld SIY) 1By :ebeIen0) pue sjysusg Jo Aewwng
6102/1,0/90 J8ye Jo uo Buluuibeg :pouad ebesero) ONI SH3LLNO NVOIHOIN oo Joepuode PUE UEIO WG Y

%0 0G99 8zuoig YSH NOg ﬁm_ﬁ_z 0 . @
o._uu oz_m




8jo¢

| ﬁ |

Q10A00 10N abieyo oy| R[Eads palajald-UoN - G Jal (iSyBnip}s

Addns Aep o¢ e 0} paywi P o | zu BRSNSl [6S6102/W02 WSO MAR)|

. | — - Je S|qe|leAe S|

paJan0d JON abieyo oN R[enads pausjeld - ¢ 1ol ._. abeieAcd brup uonduosald

Jou Uaoq Sey SATPEP oy [y PORIOOION|  efieoon] Pusg peLajaid-UoN - £ 1L B

Ul paianod aie suofduosaid Japio |lew Aep 0 ~ PaisAcdJoN abieyo oN pueig palsjaid - ¢ 4311 | 10 ssauj| ._,__Mom_wwg

Ajdde| palenod JON ableyo oN SoLIBUIN) - gl Jal L o} srup peau nok BE

SeYBUI 1e3}200-{0-N0/BIqHONPRP [IB4aA0 Aury) PeJBn0d JON ableyooN|  soueusp pauejaid - Y| JalL |

m uonezioyineaid salinbay Paienod JoN| abieyo oN (SIMIN ‘sueoas | 34/L0) Buibew| _

I o EERIES o ] e o] }88} B 8ARY NOA

SATTERGTE-UoU O} TOTEZIOTEaTd aunbal Aely paJsn0d JON abieyo oN| (3Jom poojq ‘Aes-x) 1S8] dnSoubel(| |

"~ Joy Aed |m Uejd Jnok jeum, .. | _“ h

¥o8yo uay] "eAjuanaid ale pasu NOA seolnes m T m _
9y} J1 JSPIADIA JnoA XSy “aAnuaAaId ) uaJe Jey) PaIaA0d JON | ST m_ _mma 0 ou uoneziunwiwy/BUIUS8I0S/3Ied SARUSAdl]

s80IMBs J0j Aed 0} aAeY AewW no A “SBOIAISS lahonpea HON

aAnuaAeld o) Adde Jou ssop B|qIonpaq : oluljo Jo 8ayyo S JepiAcId

- ~ uepisAyd oiyedos)so . o | SRy RIER :gxm

10 Jojoeidoaiyd e Aq pewuoyed suoiendiuew PaJan0d JON | ab.eyo oN SISSIEEERS _

_ [eulds Joj S)isiA paulquiod og/[Blajal salinbay m 7

_ BUON ' paJanod JoN| abieyo oN| sseujji Jo Ainfui ue Jeau} o} JisiA aed Alewid |

(3sow ayy Aed im nop)  (3ses| oy Aed M nop)
uofeunojul J8pIAOId HIOMIBN-JO-IN0 18pIA0Id YIOMIBN 56N ke o1 et JUSAT [edlpay
juepodw] JaylQ B ‘suondesx3 ‘suoneiwi PEON(ABI fl0A £e9AIS uowwo
Red [IM NOA JeUM 7
sel|dde SqRONPAP & i ‘el usaq sey S|GRONPSP NOA Jalje a1e LY SIY} Ul UMOYS S}S00 SBOUBINSUIGO pue JUSWABT0D ||y 1
SI[ef0ads ay) 99s noA a10jeq [B1I8jal B 8ARY :g = | %_m.gwm
41 Ajuo Inq S82IAISS PaIaA0I 10} ISI[BIISAS B 893S 0} S1S09 aUj) JO ||e Jo awos Aed |im Uefd siy ._. >“ © 98s 0} [eLiejal & paau nok on_y

:siepe syl Aum Ajiwe / Jaquisjy :siemsuy suopsan) juepodu|




8jo¢g

SUON| paIaA0d JON abieyo oN| seoInas Ajljioey AleAlBp/UMIGpIYD |
SUON| PaJaA0D JON - abieyo ozw mmo_amml_mlco_wm&oa AaNI[Bp/YHIaPIYD Jueubaxd e nok j
S00IAIBS 0IBA0 10 [eyeua.d| S)ISIA 80
@Emﬂme aunnou o} Ajdde jou ssop 3|qRanpag P N aunnol Joj abieyd oN ISIA 890
_ S80IAI8S
palinbai s| UONEZIOUINEaid PaIBA0D JON | ab.Jeyd oN seolnes Jusiedu||  japiosip @sn eouEsqns
s _ - == Jo ‘yjleay [eioineyeq
_ paiinbai s| UORezZIoyjneaid P3I9A0D JON| ab.eyo oN S80IABS JUBledinO | ‘yyfeay [ejustu pesu noA i
N .99} Ajjioey Aeys [eydsoH, 988 PaIdA0I JON | abeyd oN 99} uoabinsjuenisiyd
- Awoypa)sew ajew . . il 2
‘fysejdowwew uononpal ‘Aisbins oiyjeuboupo " [ey B 8ABY NOA |
‘L ‘Seinpacoud uosonpa: jyBiam Joj PaJaA0d JON abieyo oN (woou [eydsoy “6°8) a8} Ayjioe
BOUBINSUIOD %G "paJinbai si UoeZHoyjnesld
BUON ableyo oN abJeyo oN 98180 Juebln
paziioyjneaid = ___ uogueye [eolpelu
sy PBIaA00 §1 odsues} JUBBIaLS-ON ab.Jeyo oN abieyo oN uoneyodsuel) [edpall Adusbialg epeIpeuILL] Poou Nok J
B i ~ auoN| ableyo oN| abueyo oN 3180 W0l AoUsbIawg
.89} Ayjioey Aiabians yusneding,, 983 _ PaIaA0d JON abieyo oN sea} uoafins/uenisiyd
o Awopeisew| B - | fieBuns
alew ‘Aysejdowwew uononpal ‘Ausbins| - oARY nok
SIeUBOLLIO ‘TN ‘UOBONPa: yBIoM 1o} PBJBA0D JON ab1eyo oN/| (1eyueo Aiebins Aiojeinquie “69) 98} 3___8“: Juspedino eAey nok j
mmocmsw:_ou 9, 06/uonezuoyineaid ainbai Aepy mﬂ

(1sow aup Aed |im nop)  (3ses| ay) Aed [|im noA)
uoneuLIoju| 18pINOId YOMJBN-JO-INO JapiAoid YoMeN paeN Aejy NOA S90IAIeS JueAd [elpaiy

UOLWILLIO!
Aed [l NOA JeYM s

juepodw) JayjQ % ‘suondaox3 ‘suonepwi



8oy

EE—— ‘UoeULIOju 35BIBA0D cmaméec_ﬁ - _ i
AUON 1o} Jojessiuiupe, 8BeIan00 Joj Jojensiuiwpe)| dn-3o8yo [eyusp s,usIpjiy)|
JJauaq InoA joBju0n Jyauaq JnoA Joejuo)| |
| g} obe swn) [enpiaipul  ‘Topinoid sy} Aq - J -
| 8yl yoiym ur teak sy Jo Aep ise| ayy ybnoayy| pebieyo Junowe sy} pue| “ _
1eaf Jepuaed e u| 80U0 PaIBA0D ale $asua||  junowe parcidde NOF ofieyd oN| sesse(0s ceu_z_o_ Emuﬂowho
| pue Eoﬁm__oo Jojes e woy U9SOY) Sawel| 8y} usamiag aauslaliq| 7 7 IE3-5p) Spoet PR __m
; i . | . ———] |
| G198 UM e a | | |
_ [EnPIAIPUI 8Y) YaIym Ul Jeak ay) Jo Aep 1se) Junowe paroidde NOg abieyp oN wexa afa s,ualpiy)| m
7 ay) ybnouyy Jeak Jepuajes e ui 8oUo 0) pajwI| a4} UBBMIBQ B0UBIANI | _ |
PaIBA0o Jou 1.9 [eIpojsna pue BuideayasnoH | _ [
|
7 ‘UofeZiIoyjneard sauin baJ a1e0 yusnedu) PE4BAODJON eBlewd oN SEHISS SOKISOH
‘|Iny ur pasanoo saijddns| - . ] - - _ _
O}9qeI(] "PAISA0 JOU SWdY LOJUWO0D pue _
S0UBIUBAUOY ~1eyddns N9g © WOY PUIEIgo paJanod JoN | SOUBINSUIOD %05 Juadinba [edjpaw ajqe.ng _
8q jsnw pue Uonezuoyineaid salinbay 7 _ _
"PaJan0D JOU 91ED [BIPOJSNY) “Jeak Jepusjed Jad| _ o _ -
shep Gy 0} payiwi/uonezuoyineaid salinbay PERAC) _oz_ abireyo oN speeu yjesy [ejeds|
| Adeiay) yooads Ioy seak Jepusiea Jad sysiA o - | oo eAey Jo Buyisrooal
| (€ 'pauIquod | O/1d 10} Jeak Jepus|eo Jed palenod JoN| abieyn oN S8JIA8S UONelIqeH diey peau nok |
S)ISIA O¢ O} pa}ilui|/Uonezioyineald salinbay |
oeipleojiieuowind Joj Jeak Jepusjeo Jad sysia| o _ . -
0g/Adeiay) yosads 1oy Jeak Jepusied Jad sysiA 019A0910 . — 5 TGTETTaE0S
0€ / PauUIqIod | O/1d 1o} Jeak Jepus|ed Jad P 1N 4 ON OINBS UORENIIgELSY
S)ISIA ()€ O} pa}ii/Uolezuoyjneald sainbay _
F— ‘paJoncd| - | -
10U 818 [eIpojsny) “TONEZIOYINEaId sauinbay PeIEACLION afiieyd oN| 9IE3 LhjeaY SWOH|

(jsow ayy Aed i nop)  (1ses| oy Aed [im noA)
uopeuLojuj JapiAQld 3HOMIBN-J0-INO JapiAoId YOMEN peaN A} NOA SeoIAIeg JueA3 [eaIpsN

juepodwy JeyQ B ‘suondeox3 ‘suoneiur uowwo?)

Ked [lIm NOA Jeum




8i0G

(suoisnjoxa Joj 86e19A0Y) JO 8)LIYILY
983 "NOg £q pazuoyineaid pue Alessaosu Ajjealpsw
uaym Ajiaul jo yuswyeslyBuljesunogysisoubelp (uonezuoyineaid seinbay
sapnjoul abeienon) uswieas Ayieu| e aieoonoesdonyn e ‘awnayl| Jad auo 0} pajwi) A1ebins oujelieg e

(‘Juewnoop Uejd InoA aas ases|d ‘Jsi] ejejdwod e3,us| sy “seojuss esal o} Ajdde Aew suopeyiuil]) S8OIAISS PaJSA0D JSYO

Buisinu Anp-ajeAld e S80IMaG UONBY|IqeH

SN (Unpy) aie) [eueq e

sweiBoid sso| yblepy e 8y apisino BuljsAel) usym sseo Aousbiows-UON e KisBins anolson e
8180 )00} BUNOY e aJeo wial-buo e (sesodind
(Jnpy) a1e2 afa aupnoy e spie buesy e uoney|igeyai Joj paquasaid Ji) aimoundnoy e

(‘S80IAI8S pepnoxe Jayjo AUe J Jsi| B pue UOjeuLIojul aioul Joj Justunoop UR[d Jo Adjjod JnoA yoeyD) 1eA09 LON seoq Ajfeleuss Uejd InoA seojues

:$80IA1G PAIOAD JOYIQ P SEOINISS PEPNOXT




8409

900 1XaU A 395 UGLDIJIS [DIPI JGravs v 4of 57500 42103 jdiu uwid sugp @i fo syduwxs 25 0]

"pJed (] oA 10 YoBq 8y} UO JAGUINU 8IAISS JaWwojsna ay) [jed abenbue 1noA ul Buipeas djay 186 o)
9|ge|leA. UORB|SUBRI |

(1eued Joyoue ybnouy) ‘SBNIp UondI0saId ‘ajdwexa Joj ‘saliobajes

gH3 ouoads 1oy abessnco sepiroid Uejd JnoA Ji Jo ‘SBRIp uoRduasald se yons ‘salobajes gHT ulenad JeAod Jou saop Uejd noA i pajoayje aq Aew UE[d 1noA Jo anjeA
winwiuiw 8y “ueBiyoip Jo se)g sy Aq paulep se sauobeeo (gHI) sjyeuag YiesH [enusss3 (e Joj sapiroid abeianod nok jey) Bulwinsse S| uebiyaify Jo YomaN a1eD
an|g . INY LNOJdWI) “3oejdiayiepy ayy ybnoy Tejd e Joj Aed noA djay o) jipaio xej winjwald e 1o} 8)qibije 8q Aew noA ‘SpIEpUBIS anje/\ WNUWIUIR 8y} }eaw ), usaop Uejd 1noA |
SOA (PIEPUE]S aNjeA WNWIUIN 8u) Jesi Ueld Siy} seo(

“yjuow Jey) 1o} 8beIaA0D U)esy aAey nok jey) Juswalinbal

8y} woyy uonduwaxa ue Joj Arenb noA ssajun uinjal xey InoA )i} NoA usym JuswAed e axeuw o} 8ABY [|,NoA ‘Yuow e Jo} SBEISA0Y) [eRUSSST WNLIUIN SAeY }uop noA j|
S8\ ¢8beIen0 [eRUESST WNWIUIN 8PIACId Ueld S} seo(

OB UBBIYIT dVDIH-SHP 10 SJIp/ACD UBBIYOIUMAWW/:0RY 0Z//-60687 IIN ‘Buisue ‘0zz0g Xog "0 "d ‘s89IAIaS [BIoUBU|S puE souBINsU|
10 Jewpedaq ‘(dyDIH) Welbold eoue)sisSy Jawnsuog soueinsu| yiesH uebiyolpy ayj 1oejo) ‘leadde unok afy noA diay ueo weiboid soue)sisse Jswnsuod e ‘Ajjeuonippy

WI0J3IY}[EaU BSqajA0D [0 MWW 10 (Z/Z8) YSET -viy-998-1 18 uonessiuiwpy Aunosg sjyeuag safojdw3 ay) Joeju00 8oue)sisse JogeT Jo juswpedaq Jo4

'8€88

-Y8Z-L1G X} 10 7y 9-666-L.8-1 IIEO "SHPJACD UBDIURIU MMWW//-GRY ‘02.2-60687 I ‘BusueT ‘0zz0g xog "0 'd '100]4 y/ ‘994G uebajly ‘M 0€S ‘UoRoas sieaddy-jasuno)
[eJauag) Jo 8ol ‘S89IAISS [BIOUBUI{ PUB 8JUBINSU| JO Juswpeda ay) JOBJUOD 9oUR)SISSE UBBIUDI JO 8)e)S 104 "G /-22G-998-| XB} 10 9808 I ‘PIoBUINGS ¥8Z Xog 'O'd
‘8pZ0 DN ‘NUN 8oueAslS) pue sjeaddy ‘YIomaN 8IeQ) an|g : JOBJUOD ‘B0UB)SISSE J0 ‘820U SIy} ‘sjybu JnoA Jnoge uonewsojul aiow Jo4 ‘TEJd 1noA o) uoseal Aue Jo} S3UBASIIE
e Jo [eadde ‘TIep e Jiuiqns o} uoneuwloju; a}e|dwod apiroid os|e sjuswnoop Ue[d JnoA ‘WIED [eaIpalu Jey} 10} 9A19981 [|Im noA sjyauaq jo uoreue|dxe ayj je %00] ‘sjybu inoA
IN0QE UOIJRLWIOI 810w Jo4 Teadde Jo 8oUBABID e paj(ed i julejdwod siy| WIB e Jo [elusp e Joj Uejd JnoA jsulebe juie|dwod e aaey nok Ji djay uea ey sajousbe ale aiay|

:sjybry sjeaddy pue soueAsus) INOA

"965Z-81£-008-] |[B2 10 ACD SIBDUIESH MMM JISIA ‘SIB[dJSXIE] S} INOGe Uojewiou

210W 104 "30B|dJa3IEy 8oueInsul YyesH au) ybnouy; ebelancd soueinsul [enpiaipul BulAng Buipnjoul ‘00} noA o} a|qe|ieae aq Aew suodo abe1aA0d J8y}Q) “A0D SWI 0100 MMM
10 GOGLOX £Z762-192-1/8-| Ye S82IMIBS UBWNY pue Y)|eaH jo Juswiedaq 'S 8y Io “II0IU}esl/eSqa/A0n TOp MM 0 Z/Z€-pih-098-| e uolielsiulupy Ajundsg sjysusg
aokojdw3 ‘JogeT Jo Juswyeda( "' :s! selousabe asoy) Joj Uoew.Iojul JOBUD By "SPUS }i Jajje abeieA0d JInoA enuiuod 0} Juem noA Ji djay ueo jey) selousbe ale aiey]
:abe1an0) enunuo) 0} sybRy JNOA




840 /L

00618 | s Aed pinom EY [€10} UL 01Les | 81 Ked pinom sor 10 8UL oo | sifedpinomBed EojeuL
0 | ~ SUOISN[oXa JO ST 09 | . SUosnExe 0 siu] 09§ | __SHBIRBA0 ST
o DaIaN0d LUSI JBYM - _ DP818A00 J,us! JeyMm ~ paieod)usi ey N
8 | S  80uBINSUIO) 0 | 80UBINSUI0) 0§ - 80UBINSUI0)
- — i = i =y e 05 . | == - mﬁwez&oo
0068 segionpeq 05998 | _ sogwnpeg 09998 | Selqwnpeg.

_ _ buieys jsoo - bueys 150D buireys 1509

S “ed pinom ey ‘ejdwexe siy uj -  :Red pinom sop ‘ajduuexe sitp uj ~ Ked pinom Bed ‘sjdurexe sij uj
0061 © pogeduexamor 00V | sooeduexieol  00LTS | IseQeduBaEol

(Adesay; [eaisAyd) saainiss uoneyjiqeysy Usjeww asoonib) yuswdinba [eaipsw 8|geinQ (Bisayjsaue) ysiA Jsi|e10ads

(sayopnuo) uswdinbs |eaipaw 8jgeing sbnip uondiuosaid (yiom pooyq pue spunosesjn) s)se) olsoudelq

(fes-x) sjse) onsoubelq (om poojq) siss} onsoubelq sa0in8g Ajjoed Asealipa/yMIgpIyO

(seyddns (uoyeonpa aseasip S80IAIBG [BUOISSaJ0Id AJsAllB/MMIGRIYD

Jeajpaiu Buipnjour) 8ied wool Aoushisw3 Buipnjour) sysiA 8010 ueioisAyd aJed Alelld (a262 jE1RUBId) S)ISIA 2010 JSI[EIDBdS

“9)l] sedlAes sapnjoul JusAS J1dINVXE SIuL -9)|| seaiAIes sepnoul JusAd FTdNVX3 SIUL ‘9Yl| sedlAIes Sapnjoul JusAs JTdNVX3 SiUL

%0 80UBINSUI00 JSUI0 m %0 S0UBINSUICO JSYO m %0 80UBINSUI0D OO m

%0 80uBInsuiod (Ayjoey) [eyidsoH m %0 SoueINSuIod (Aypioey) [eydsoH m %0 soueInsuiod (Ayyoey) [ejidsoH m

0$ jusuIAedo0 JSIe[adS m 0$ JUSwiAEdo? JSIe0ads m 0$ JUBWIABA0D JSije
0599¢$ S[qRoNpap |leJeno STEjd eyl m 0599$ 8|qHonpap |jeseA0 S,UE[d 8yl m 0599$ S[qRONPSpP |lesero SUE[d 8UL m

(Asenljep [endsoy e pue
aJe0 [eyeu-a.d ¥Jomau-ul Jo suyjuow 6)

Aqeg e Buiney s| bad

(UoNIPUOD PB||oAUOI-||BM &
10 8182 YJOM}BU-Ul dunnol Jo Jesk e)

(e1e2 dn moj|o}
pue JIsIA Wwoos Kouabiawa }Jomjau-ui)

ainjoe. adwis s.eInN sajaqelq z odA| s,aor Buibeuepy

"abe1an00 A|uo-j|as uo paseq ale sajdwexs sbessA0d 9S8y 8jou ases|d
SUB[d yyeay Juasayip Japun Aed jybiw nok s}s00 Jo uoiod 8y} 8Jedwiod 0} LOKBULIOUI SIY) @SN ‘Uejd ay) Jopun S3JIAISS PapnoxXe pue (30UBINSUIOD pue 1
SJUGWABd0 ‘S3[qnanpap) sjunolue BUTEUS 1500 8y} U0 SN904 "s10}o.} Jaujo Auew pue ‘sbieyo SiapiAoid 1noA seoud ay) ‘eniedal nok a1ed [enjoe sy uo
Buipuadap JusJaIp &4 [|IM SIS0 [ENjo. N0 A "8Jed [edlpalu Jarod Jybiw UBJd siy) Moy o sajdwiexa jsnf aJe UMoys sjualljesl] “JOJelunse Jsod e jou s siyl
:sejdwex3 abeieno) esey) Jnoqy




8j08

1€ djqejieae a1e suuoy Juiejdwo) ‘A0F syU@Iuie|dwolyi0
:jlews ‘£69/-/€6-008 :ALL ‘6TOT-89£-008 :3uoyd ‘T0Z0T
*2'Q ‘uoiBuiysem “M'S ‘aAY aouapuadapu| 00T ‘sedIues
UBWNH 1§ UI[ESH Jo Juswiedaq "s'n 1€ jiews Jo ‘auoyd
‘f1ew Aq Jo JETAGGO]/IDI0T7I30] A0S [OLI0AI0;7 51N
1e 3jqejieae [eLiod Juieidwo)d

S14B1Y |IA1D Joj 32150 3y ydnouys Ajjesiuciidaje siysiy
JIAID 10} @210 SPIAIBS UBLUNH g YI|EaH jo Juawnedag
"S$'N 343 y3m Jurejdwod sjySu 1A B 3]y OSe Ued NOA

‘nok digy o3

3jqe|IeAe 5| JoleulpIioo] s1YSiY JIALD JO 20140 3Y] ‘BousAlud
e Juyy djay paau nod j| “Wod WSqIqESIYTI|IAD jlews
‘8450-655-998 :XB} ‘TTL 'ALL 'T9¥9-509-888 :auoyd
‘0ZZ8Y I 104190 ‘TOET DN “pAlg 9119AR4ET "3 009
‘1018UIPI00T SIYBIY [IALD 30 B0 YUM

jlews Jo ‘xej ‘pew Aqg ‘uossad u) adsueaaud e ajyy ued noA
‘a5 10 ‘Ajjigesip ‘@8e ‘wiSiio |euoneU ‘10|03 ‘@381 JO Siseq
Y3 uo ABM ISLIOUE Ul PRIBUILILIISIP 1O S3DIAIS BpIA0Id
03 pajle} sey YJOMIDN 248D 3N|g 10 UBBIYIIA SO PIBIYS
anjg s5012 anjg 8y} 2A31[aq NoA j| "Jaqwaw e Apealje

jou 3ie noA 41 TTL IALL 'E8SZ-69¥-/ /8 10 ‘PIEI UNOA JO yoeq
2} U0 JAGLUINU IJISS J3W0ISN) BY3 || 'STIIAISS 3say}
paau noA §| *S}EWLIO} 13YJ0 U] UOIIELLIOJU] pue siajaidiaju;
a8enBuej udis paiyiienb se yans ‘sn yum Ajaandays
3E2|UNLWIWOD 0} SaRIjigesip yum ajdoad o3 sa01Alas

pue spie Auejjixne 931y apiaoad yJomiaN 24e0) anjg pue
uediydi Jo pJ3Iys an|g ssol) anjg *xas Jo ‘Ayjiqesip ‘ade
‘ujB110 |BUOREU 100 ‘3B JO SISEQ Y} UO DIBUIWILIISIP
jou op pue smej s3ySu jad [esspad yum Aldwod

y}omian aie) anjg pue ueBiysiw Jo paiys anjg ssord anjg
ainsojasip juenoduw|

‘oiquafiw

Bues| ed 1puly Ae mex)1 Buny TTZ ‘ALL ‘€BST-69Y-LL8 O
*e1oyse} Suodr Bu poyy es 931M18S JaWOISND)

8u osawnu es Femewny ‘uijeseSe) Buesi Sue desneyew
Buedn 'sojsed Suejem Bu exyim BuoA; es uoAsewodw

1e Buony Bu eynyeyew eu ey ueledeley Aew ‘Buojny Su
uefuepeSuedueu Ae ‘ueBunjninun BuoA) Bue o ‘mex Buny
"UB[ BISIU J9A O3B TTL :ALL "E8ST-69%-£L8

11 221483 duelys alupez es aqzn|s ayRiusLOY [oig

ayaozod ‘wadoipoasid es ljeseaodzel 9351q Qg "nyjizal WoAs
eu afioew.ojul | Jowod a3afigop oulejdsaqg ep oaeid ajew:
‘sowod eqaJl a1azewod |\ WOy ALLOHDU Iji BLIBA ONIONN

"BE1JHILE 12H JEE A HII “[1L (XL €8ST-69FLL8
Adaron oo HrH ‘idex Hamed sHodo1d

HoH1edoO B AWOHHVEENA "SOLHIHIN KHHEEHWAID00
erario erodorral AdIOH oI JLHHOEEON KOMHEIogd31I 3
edogoleed By oM19er Kommed eH munerdodun B HMOKON
SHHIRAION J0HIELTID20 BH ogEdI 2L23KH M€ 01 “TMONON
EEEAH “J12BI0K0H 198 Awodorod ‘A HIrg Wed HEDT
CIRHDO>BESLL R (ITL ALL€85T-69+118
LR L—VZ ) EBHEOY A —

A—2 6 ULIPATIDEO] —COIHILS
FHCURBYTIE YAEMNUYREH " £222
WIZTCLAHYNEYZEY "HHERS — 42
HEOES. '994NEVRowRE 2L YR
FEFZEE2LLONBOFOHESLLISE "HY¥D
*0JGIBW BJOJUE 195 UOU 35 TTZ (ALL 'E8GT-69V-2L8

|t EWEIYD 0 BPBYIS BN B||3[ 04331 |NS 01831pUl

OJBLWINU [B BZUBISISSY 01ZIAJAS [B 11BjoAu ‘B1a.idialul

un uod aJejed Jad *djuswelnield enduy eny ej@u
JUOIZELLLIOJUL D 0JNIE BIBUINI0 1P OILIP || By ‘ezud)sisse

1p ouBosiq a39AE opueInie [e3s 3Yd oundjenb o n3 as

"puls pat NN UIRY YI0U 3IS UUBM ‘TTZ 'ALL 'E8SZ-69V-£L8
J3p0 ue e JaJY| PHASYONY JIP JNE SIISUI|PUIPUNY

S3p JawwnN a1p 21319 21S uajnd ‘uaydasds nz Jaydsiawiog
Wau@ YW W "ualeyla nz ayoeids Jaiy| Ul LBUOIIEWIOMY|
pun 3j[1H 950]uBJS0Y 1YY Sep 3|s uaqey 13nousq
Bunzimsisun ‘uajey ais wap ‘puewsal 13po IS sjjed
"BM]SONUOJZD ZSBW AU 322753 |9zZal 'TTL tALL
‘€8SZ-69-£L8 Jownu pod qnj Auey falomy appoimpo

eu wAuezeysm ‘eluaipy 18njsgo njeizp jawnu pod uomzpez
‘wazaewng z Jeimewzolod Aqy "nyAzdl wAusem am
Adowod 1 1lbewsojul [Bulejdzaq ejueysizn op omeud zsew
‘Arowed 3sfngaziiod ‘zseSewod 3101y ‘eqoso gn| AL jjsor
ebllls I)% Lis flciabg

Jejicli: fisdiel @y Lalbe TT/ "ALL "€8ST-691LL8 1b ledidy o
Blkle |G fritle DIl [rOh) le)als) BN Bliskile b jlad
Jellis Blirlalh) b § lelid) | EiRE Bllsklie: Sldh]ie Blirolk
16 £ FE.WEEED EBlishlie: L)el6\ "kt biodbE
Skrelzlke BN Jolel bt Siritlic follslie: Jb “Blisklic: Lty

SIV 28R S1TL -ALL €8ST-691-LLS

S R0 [0l |00 Ticieer =2 R

IR =T S8 s 16 612k miRIED

B eE DNBR IR SIS +E2 108 B4
EIRETOR R EBR TES S12k 'BIILER
[OREIY 1081 S TE {2k ST 2k 510

-1e39ue 3fu apua
1ualynu 953U TTZ (ALL "€86Z-69F-LL8 350 ‘fen] spuey 21
awsed @ UL au YIualy 91 NWIGISYS 3 LULIWNU [UOUCJI|3)
‘safuypisad afu aw njoy 1 Jad “feny uayn[3 au sejey
UOIIBWIOU] DYP JWYIPU HLLIBW 2] B3[o.p 33 1UdY ‘3oualsise
Jad 2foaau ey uowyipu od 3b ysmyp aso ‘nf asaN
"UIA Yuey) 10w ) ieyd enyd
inAnb Nau TTZ tALL “68ST-69¢%-££8 280y in Anb end ay3
nes 1&w o Suey yaeuy Ha yaig os 108 uix ‘uzia yaip Buoyy
10w ton udAnyd 10u @G 'yd uiw yuiw end HBu uglu Jugq
un Buoys wayl 02 ea dmid 30np uzAnb 00 3s ia Anb ‘dni3
H13 ued ‘gp dni8 Suep ia Ank ew 19n8u Aey ‘ia Anb nanN
LLLIALL EBST-69V-£18 X~ 0P TS it
RYFEY ™ B Eatas ST o F s regoess T &
S{EroeS™ rpu Aiugu: pliciag R gy uspa. o8
Sug MO hadig HITTREE ™ itig Senat i
A jamgg™, Bt L7 o rnitogS ™, ariud g divg .
“TTL-ALL€84T-69+ /8 PR M BT
FBHYEGEDN  TRYNIZHEREL WG EE
HEBT -6 F "BVIRERIERATEGEHEY
HMEE EHEE SEEEURTEZEE S0
#ed LLLALL €8ST-69V-LL8 [o RSO 1A
E T S P e sy o 17 o e f
T 0 s P [ R ey
€1 ¥ 70 (5 ety o e e
R ILITE
un s OU BIABPO] PAISN §S TTL ALL "€8SZ-60t-££8
o ‘e13liey ns ap eusases) aued e us arasede anb ‘ajusp
|E 0I2]AJSS 3P 00]UQJaj2} Os3WNU |e Awe|| ‘33a1d1a]ul
un uod Jejqey eled *ound(e 03s00 U}S BLUOIP] NS U
uoIeULIOE 3 EpNAR JBUS1GO B OYI3I3P UL ‘BIIUBISISE
e1)5923u ‘opuepnAe e1sa paisn uainb e uaindje o ‘paisn s
*J9quaw e Apealje J0u due oA § TTL SALL 'E8ST-691-LL8
10 ‘pied inoA Jo yJeq 3y} UC JAQUINU BJIAIIS JAWOISND
3yl |jea ‘19312.dia1ul ue 01 |3 04 ‘1500 ou je afendue|
JnoA uj uoiewuojul pue djay 198 01 1ySi ay] aAey
noA ‘aauejsisse spaau ‘Guid[ay 31,noA auoawos Jo ‘nok §|
@3en3uej unoA yeads app

NOILVYNINIEISIG-NON pue S3JIAHIS
$S$320V IODVNONVY1 - NNAN3IaAav



6401 004dS

. '$90IA19S 186 noA 81048q TSPIADIT INOA Yim %98y2) “(om qe| se ;o_..& mmoE%.wP% .emusem_ m
10} 18PIAOId YIOMJBU-JO-IN0 Ue asn Jybiw JapiAoid iomiau Inok ‘sreme ag *(BUliq 8dueeq) S10M]aU Jo 81| B 40}  /999-299-008-) LIDad I _

sAed Ue[d JnoA jeym pue abieyo sJSPIACId ay) Usamjaq aousIaip sy Joj JSPIACIA e wol) |liq "SI9pIAOId JIOMIBU JO JSI| B 10} pIed 2 e8n nok fiod niok omal
B 8A18081 Jybiw noA pue ‘TapIACId YIOMJBU-jO-Jn0 Ue asn noA Ji jsow 8y} Aed [|im noA “JIOM}SU @l 4noA Jo yoeq ay} uo Jaqwnu suoyd Jisse) M|
s,Uejd ay ul 18pIA0Id e 8sn noA Ji sse| Aed |jim noA “YIOMJBU J8PIACId e sesn UB[d SIyL | sy} |80 Jo (WO NSEOT MMM) 885 "SOA _

— ; Jan02 Jusaop Ueld siyj a1ed yjesy PATI
| JIWI[ 19Y003G-J0-JN0 3y} piemoj Junoo J,uop Aayj ‘sasuadxa aseyy Aed noA ybnoy) usa pUE S8618U0 POl SoUEEq STTIIRIG o4} Ul POPNIoUI 10U S1 JBUM.
m 1ol usaq mmc'a_s__ 19%000-J0-JN0 A|lWwej |[eisA0 - -ii_.ﬂ_ m|_.=
| 8y} |jun SYIUI| 13X%000-J0-IN0 UMO 1By} Jeaw 0} aaey Asy) TUeld siy) ul sisquisw Ajiwe} Jayjo 008'G1.$/006°2$ 10y JT 0 6 n._w sie el
| @AY NOA J| 'S80IAISS PBIIA0D 10} 1eaf e ul Aed pinad noA ysow 8y} si JIUN| 19300d-J0-)N0 8y | ’ ” Esm
| *$80II8S 199ds 10} SS[ANINPSP Jeal 0} 8AEY J,Uop No “ .y o oEoo%m
. Ll } S9IGIONP8P ¥ } OABY J,UOD NOA oN| 1o} SB[QRANPAP JoYj0 alel 2<_

SOIAISS 9SN BOUBJSGNS PUE LY[EaY [ejualll _

(/SIjoUaq-aIed-0A|USASId/abEISA0D/A0D SIS} Eay MMM//-SATIY) Je SSDIAISS SAlUSASId ) ;
PaIan0d Jo }si| B 89S "3[qIANPap JnoA Jaaw noA aiojaq pue BUIByS-JSO0 Jnoy)im SadjAIes h%hnwmwﬁ%_m_ﬂ:mwlsimwmﬂo%%o %__ £o[quonpap InoA jesw nok
9ANUBAGId Ulela0 sJanod Ue[d sy} ‘ejdwexa Jo4 *Ajdde Aew 85UBINSUIOD J0 JUSWABAOS & Ing g, 56 T s Sae | eI0jeq PaIOA0D SBOIAISS 8iay) aly
‘JunowWe 3|qNoNpap a8y 1aw 184 J,usAey NoA JI UsAS S8dIAISS pue SWa)l aWos SIdA0d Ued siyL .o.wnwm_.za .LM Em_w“n,___co ..;_8 n_ .mm.m_ Mo.mu

"B[qIONPap Ajiie} [|eaAo auy) sieaw siaquisw Ajiwey (e Aq|
pled sasuadxa S|qRONPaP JO JUNOWE ()0} B} [FUN S[GRONPSP [ENPIAIPUI UMO JIBU) J88W jsnwl . n| —
Jaquiaw Ajiwey yoes ‘TB[d ay) Uo siequiaw Afiwe; Jayjo aaey nof §| Aed oy suibaq Ued sy} | 000°2$/005°€$| ¢BIQRINPIP [EISA0 8L S JEUM
210}2q Junowe 3[qIINPap sy} 0} dn SJBPIACIT WOy S)S09 8U) Jo [le Aed jsnw nok s__m_m:wom

'siapep syl Aum Ajiwe4 / Jequiapy :siomsuy suopsenp juepodw)

‘Adoo e )senbai 0}  /999-299-008-1 |82 Jo [AIESSO[b-0GS/A0h 2Iea ) [eay MMM;/:SaNy] 1e AIBSSO|S) Sy} MaIA UBD NOA "AIesso|S

8y} 98s SW.a) PauIPapUN Jaylo Jo ‘T8pIAcId ‘B|qnonpap ‘JuswAedod ‘@oueInsujod ‘Buljiq 89Ueeq ‘JUNOWE PAMOJ[E Se Yons ‘Suiis) UOWIWO Jo suohiulap [eisush 1o
* /999-299-008-1 |82 10 OO WSO MMM JISIA ‘961902 J0 swia) 8je|dwiod sy} Jo Adod e 196 0} Jo ‘abeiancd InoA Jnoge uojeuLojul siow Jo4 *Alewwns e Ajuo si sy
“Aieyesedes papiaoud eq [m (WNJUIBId 8y pejfed) Ued silp Jo }S00 8L Jnoge UOREULOjU| ;3 LON "SeolAles 8Jed U)[eay palsncd Joj 4.,‘
}500 8U aseys pjnom Uejd ey pue nok moy nok smoys 0gs ey “Tefd wjesy e esooyo nof disy [Im juswnoop (OgS) ebeienc) pue sjyoueg jo ewwngayl T

OWH :8dA1 ueld sadf | joenuo) |1y :oj abeisro) SR0IAIRS PaIsn0D) 104 Aed NOA JBUA § SI9A0D) Ueld SiU) Jeyp) :eBeieno) pue sjysusg Jo Arewwng
6102/10/90 Jeye Jo uo Buluuibeg :pouad ebeseno) ONI SHILLNO NVYOIHOIN e 1P S LoD MLy

%0€ 00G€$ JoAlIS NOF :ﬂﬁm o b @
aieg anig




6j0¢

_ uonezuoyineald sainbay PaIsA0D JON | Kedod oG1$ (SI¥IN ‘sueas [ 3d/1D) mEmmE_m
_ o R SO0IAIaS qe| 0} ¥
se0IMIBS qe)| - Aidde jou seop B[qRONPa(| A p1) S OTSOTEET }S8) B @ABY NOA J
1o} abieyo oy / Uonezuoyneald aunbai Aep | PaIBAGd JoN| '[N} Ul PBIBAOD SBOIAISS | (pan poalq A+ FSRYATS0UREN
“ (Je7] "S0UBINSUIOD %0€
10} Aed |im UB[d JnoAk
1eyM %08y uay] ‘aAjuanaid aie pasu noA Ajdde jou saop
S00II8S o) Ji TAPIAGIG N0 ySy “anjuanad PaIaA0d 10N SGIONDoq “ab1eyd ON uoneziunwwi/BulissIos/aIed sAjusAId
J,Uale Jey) sa0ines Joj Aed o) aaey Aew noj
 bunseiAbioje = - o |
10} soljdde B[gqronpa(/ uetaisAyd oiyyedos)so _ |
10 Jojoeidonyo e Aq pawwiopad suopejndiuew sisisaisil |dde jou saop oJulfo Jo 9910 S Jepircid
eutds 10} SYSIA paulquiod 0/ Buise) pue yisiA P N 3|qnonpa( Wsin/Aedod 09$ 81e Ujjesy & }isIA noA Jj

90110 ABio||e Joj BOUBINSUIOD 9%0G/suonslul
ABia)je Joj Redod ¢4 ‘[esiajel wmh_:_umm_

|
]

“SHSIA|

ujuo Joy Redod Q¢ “selidde ajqnonpap .mqu‘
U} Ul paA1goal S8oIAI8S JaYlQ “B|qionpap
ay} wouy ydwaxa S| ysiA 920 gDd 8yl Alup

UORBULIO}U|
Juepdodw JayiQ 3 ‘suopdeox3 ‘suonejiwr]

"sel|dde S|qANPeP e}l ‘Jow uaaq sey S[qRANPSp Ino

A|dde jou saop
paIaA0d HOZ.W a[quonpaq “Jisin/Redod ($

(1sow ayy Aed M nop)  (1ses) sy Aed |im noA)
13pIA0Id YOMJBN-§O-INO 19PIAOId HIOMISN

Ked [IIM NOA JeyMm

ssau|l 4o Aunful ue Jeal) 0} JisIA a1ed Alewld

psa|N Aejy NOA S8JIAIBS

JSI[E10ads aU) 99s oA 810}aq [B118Ja] e 8AeY noA
§1 KJuo Jnq S80IAJBS PaIan0d Joj JSI[EIaas . 93s 0} S}S00 8Uj JO |8 1o swos Aed |jim Ueid siyL |

:sIoPe SIUL AUm

JuaA3 [edlpsiy
uowwon

A Ja)je aie Jeyod Sy} Ul UMOYS S}S02 BOUBINSUI0D pue JUSWABAOD |y 1

SOA

Ajlwe / Jequisjy :Siamsuy

o

© 98s 0} [eLIajal e paau nok oQ

suonsany) juepodul|




6j0¢€

aiinba. s| UOREZIIOYINEs] 218A02 10 35UEINSUI0D 9 $90IA9S Juanedu S8ojAIss
pali | uonjezloyjnesid u_ 10N 103 %0€ e jusiedu JOPIOSIP 68N BOUEISqNS
s Ajdde jou saop 10 ‘Yjjesy [eioiA_YSq
paiinbal s| UOREZIIOUINESld PaIaA0d JON STNPaa NSINABI0S Oy CERTINES Em_ﬂm_&:o “eey peou nok
8 a___oﬁ fejs |eydsoH, 298 PaIan0d JON abieyo oN 89} coomb:mém_o_w..fn_
Awoajsew ajew R o % o4
.awm_aoEEme uoponpai ‘Aabins aiyjeuboypo — e [endsoy e aAey nok j
‘L ‘S8Inpeooid uononpal JyBiom oy PaJan09 10N S0UBINSUIOD %0¢ (woou feydsoy “*68) @8y Ajijioe
| BOUBINSUI0D %G *palinbai s| TOREZIOUINEaid
|Aidde jou saop 3|qRanpag Aidde jou saop| “ _
S YsinAEd0D 09¢| STARANPT HSIN/RETD 09 sl |
paziuoyneaid e w uopusye [eajpal
: UOREHOdSUET [BOIpeW AOUSDISWT|  ejejpewiw] pesu nok j|

UBUM paian0d si Modsue) Juabiawa-UuoN

80UeINSUI0d ﬂx.omm

50UBINSUI0D %(¢

PajIUPE JI poAlem RBdo)) sinRedos omwm” ysIARBd0s (5Z$ 815 WooJ AoUsbIalg
.88} Aoy Aiabins Justeding, eeg P8IBA0D JON 30UBINSUI0D % (¢ S99 coomsmém_o_mém
Awoyos)sew sjeus - N === KicBins
‘fyse|dowwew uononpal ‘A1abins aiyjeuboypo _ G
ey SaInpeacid uonanpa) JuBian ol PaIaA0d 10N 90UBINSUI0D o\oom_ (Jsyusa Auabins Aiojeinquie “6a) 88} Ayjioe Juepedino eAey =2£.
30UBINSUI0D 9,0G/UonezZioyneaid aiunbai Aepy . “
. Ajdde jou saop 3[qnonNpag o |
Addns Aep og e 0} pajwiT xew Aedod 00g$ | P8JSACD JON SOUEISU 907 Aj[eroads pausjold-UoN - G Jal L|
- . g Aidde jou seop 3qnonpaq _ ]
Aiddns Aep g e o) peywrxew Redod 00z¢ paIan0d Ezm FOUEITSI00 %07 Resds pausjaid - 7 42lL (JSTbrIpIo8
DAIOA0D JON| zam@l Jou $80p 8[qdnpagd pueig pauisjeld-uoN - € Jal] _mmmvowa._oo.w: mnug.s_sgw
-UON - ¢ 48l Je 8|qe|leA. si|
018 snun TS fep0g 94 e : - ‘skep og/Redod 088 - | 3BBrENeo Brp UopdmDsald,
aJe skedod Japio jlew Aep 0g-1¢ g [IeYal Aep alonco 10| ACE J0U S80p 8jqionpaq uBlg paLSIaId - 7 J81] | INOGE UONBLLIOJUI 810
06-8 “seAdeornuod v|, Jai| Joj abieyo oN P L 'shep og/kedod 09$ IEEpRLEIN R h._ __oEn_u:S..a 8%:___ ..=qu
papn|oxa aJe spunodwod pue pjod B ybnoo| = Ajdde jou saop 3jqnonpag ] sbnu noA
'ss0] 1yBlam ‘UoRounysAp [enxas Joj sBnig PaIan0o JoN -shep 0g/ReT00 07 solauag - gy Jory | Y84 O3 SONIP peeUnoA
Adde Aew Adeiay} dejs @ yne-oud Kidde you saop m_g__u_._cmn_l
PaIsA02 10N SOLBUBE) palIgjald - Y| 481

uojeuLIo|
Juepodw| JayjQ % ‘suojdeox3 ‘suoyejiwi]

(3sow ayy Aed jim nop)
Japlnoid YIOMJBN-J0-INO

Ked [IIm no

‘shep og/Redod 1§
(ises| aup Aed [m nop)
19PIACId HOMBN

M

pesN Aep no seoiues

JusA [eolpo
uowwIo?)



6i0¥

1sIA [ejeusid sunnol ayy AluQ “Redod (p$-S)siA
8011J0 [ejeusid BURNOJ-UOU PUB [B}BU}SOd

uoReuLo|

jJuepodu| Jeyi0 9 ‘suodeoxd ‘suopeluT

(ysow ayy Aed |im noA)
13pIA0Id HHOMJBN-JOINO

3[qranpaq “abiey) oN

(1ses) oy Aed M nop)
19pIAQI YHOMBN

Aed [lIIM NOA Jeym

paaN Aep noA seoines

tonezuoyneald seJinbay aseo juanedu| | D830 JON | abieyo oN| SO0INIaS S01dSOH
i saliddns aneqelp - - ]
0} Aidde Jou seop 3[qoNpaq ‘30UBINSUI0D Aidde Jou seop 3[qnonpaq _
%0€ Uim paianod salddns anjagelq Jaiddns REJRAGRION "30UBINSUIOD %06 fetiinbe fedlpe m_nmsn__
NOg € WOJj PSUIB)qo pue paziioyine aq 1Snjy 1
- Jeak Jepuales Jad i |
4D G 61 by, TOVEZTOTEaR sanfbay PaIaA0d JON 35UBINSUI0D %0 3185 DUISINU PaJDIg | |
- B S90IAISS speeu yjjeey [eloeds
‘Adesay) yosads oy Jeak sepusied Jad s)isiA vay 0} Ajdde jou ssop Jayjo aAey Jo Buuencoal
0 "PeuIqWod | O/Ld Jo} Jeak Jepuales Jad paloAcolON|  B[qnonpaq ‘1S/LO/Ld S801AI8S UONENIGEH | djey peeu nok jj
SYSIA Og O} peyiwijUonezuoyineald saJinbey | 10} yisiA Jod Redod g¢ _.
Ysia od Aed03 0p$ - vYaY _
‘oelpJeo/Aieuownd 1oy Jeak Jepusjed sad sysia -
0/ Adeiay) yosads 1o} Jeak tepusied Jad s)siA
SEABILIOR, (6571 JGE 581 Hpun(ES PaIaA09 JON ysInREd03 09¢ Sa0IAI0S UONENGeuoy
SYISIA O O) peyiwiIl/UonezuoyIneald salinbey “
o SUON PaIan0d JoN| ysIA/REdon 094 3180 (j|eay AUIOH
QUON Paianod JoN| SOUBINSUI0D %0 seoinIes Ayifioe) AisAep/yMIgRIyD
- SUON PaIaA0D JON| ~ obieyooN|  sedies [euoissajoid AiaaIlep/yMIGRIYD
sol|dde B|qnonpep _ Jueuboud aze nok
$90IAIBS JOUIQ “3[qIANPAP Ay} Woy) Jdwaxe si N Aidde Jou ssop SENE

JusAg [edIpay
uowuwo?



640G

aneLicya Afiesansd 810A07) JON | 9681900 J mcm_%”__hhﬁ dn-yoayo
10} J0JEJ}SIUILUPE Jj8uaq JnoA JoBjU0D P JION| 0L 1oje LD AR EER SRR
Jjausq JnoA joejuo)

| obe swn) enpinipul ‘Topinoid ey Aq| | | ===
au) yoiym ui Jeak sy Jo Aep ise| ayy ybnosyy| pabieyd junowe ay) pue m “
1eak Jepus|ed e Ul 0U0 PaIdA0d ale Sasus||  junowe paAoidde NOF L $83eD $.USIpID i c_\_wﬂ._o_
pue (UoN8]|00 }08[8S B WO USSOUD) SeWel4| 8y} usamjeq aoualayidg [E0p SpooU bRt o)
61962 UM e e s |
” _m=w_>_wc_ mw: yoiym u Jeak auj jo Aep ise| Ezo,u: e poroud auuz_uom abieyn oN wexe aka s,uaipIyn _
| 8y} yBnouy) Jeak Jepus|es e Ul 82U0 0) uﬁ_E_._m aU) UGBMIS] BOUBIAI _

(jsow eyy Aed imnop)  (jsee] oy Aed (M noA)
uopeuou| J8pIACI YIOMJBN-JO-INO 1apiAoid YIomiaN paaN Ay NOA Se0INeS JueAd [edlpaN

Juepodwj JayQ % ‘suopdeox3 ‘suopejiwi uowwo)

Aed [IM NOA JBYM




6309

(suoisnjoxa Joj abeIaA0] JO BjeOIHaD
993 "NOg £q pazuoynesid pue Aiessadau Ajjedipawl
usym Ayliajul jo Juawiealy/buliasunodysisoubelp (uonezuoyinesud saunbay
sepnpul abelsno)) Juswnean Ayl e aleoonoeidolyy e ‘awnay| jad auo o) paywi) Aisbins oujeueg e

(‘uswinoop UEld InoA aas ases)d Il 8)e|dwiod e J,usi siy| ‘saoinIss asay) 0} Adde Aew suonejr) SeolAeg paleno) JaO

(ynpy) a1ed A3 BUNOY sple buyesy e
Buisinu Ainp-sjealld e (Inpy) 81e) |elusg
SN fisBins onewse) e
swelboud ssojyblapy o 8y} apisino BuieAel) usym aleo fousBiows-uoN e (sasodind

uoney|igeya Joj paquasald Ji) ainoundnoy e

8180 )00} BURNOY o aJeo uway-buo

(‘S801AI8S PepN{oXe Jeujo Aue Jo jsi| & pue uojeuioju elow Jo} Juswinoop Ue[d Jo Adjjod JnoA joey9) JeAo) LON seoq Ajfeleus Uld JNOA seoines

:S80IAIG PBIBADD) JOYIQ P SEOIAISS PEpNioXT




630 L

~a0q 1o ap 995 “UOUPHIIS [PIPIN DS D 40f 57509 4409 JyFIn uvyd swgy wog fo sydarrxs s o]

"pied (] INoA JO ¥0Bq 8U) U0 Jaquinu B21AI8S JaLo)snd ayj |[eo afenbue) Jnok ul Buipeas djey jeb 0]
8|qejieAe uoge|suel|

(1e11182 Jayjoue ybnoiyy ‘SBRIP uoRduosaid ‘ajdwexs 1o} ‘selobsjed

gH3 ouiads o} abelercd sepiroid TE[d Jnok 41 1o ‘SBRIP UORANSaId e yons ‘saliobajes gH3 ule)ad JaA0d Jou seop UBIG JnoA Ji pejosye aq Aew Te[d JnoA Jo anjea
wnwiuiw 8y “uebiyoip Jo a1elS ey Ag pauyep se seuobajes (gH3) siyeuag YiesH [enusss3 (e 1o} sepinosd abesanod nok jey) Buiwnsse si uebIyol Jo YIOMBN ale)
anig LNV LYOdIN|) ‘S9e[daseyy ay) ybnaiy) TEfd e Joy Aed nok djay o} Jipaid xe} wnjwald e Joj 8|qifije aq Aew noA ‘SpIepuels anfe/ WNUWIUI 8y} jeauw j,useop Uejd 4noA |
S8/ piepuejg anjeA Wnwiuly sy J9siy Ueld s} ssoQ

"yjuow 1y 1o} aBeIsn0a yyesy aaey nok jey) juswalinbal
oy} woy) uondwaxa ue 1o} Aljenb noA ssejun winjal xe} Jnok 8|l noA uaym JusuAed e ayew o} 9ABY ||,NOA ‘Yiuow e Joj BBEIBACD) [ERUSSST WNUILI 8.y },uop noA i
8 ¢8beien0) [eRUSSST WNWIUIW BPIACI Ue|d SIY) s8o(

AOD UBBIUDIW@) dVOIH-SHP J0 SJIP/A0D UBDILOILI MMM/-d]Y ‘0Z..-6068 I ‘BuisueT ‘0zz0g Xog "0 "d ‘s80IAI8S [BloUBU4 pue soueinsuy|
10 Juswedaq “(dyoIH) Weiboid 8ouisissy JeWnsuos) soueinsu| yiesH uebiyoly sy 1oejuo) ‘[eadde noA ey noA djey ueo weiboid soueysisse Jewnsuod e ‘AjleuonippY

WI0jaI)|EaU/esqajA0D Jop MWW 10 (Z/2€) YSE3 -piv-998-] Je uonessiulwpy Ajunoag spysueg aakojdwz 8y} JoBju0D 30Ue)sisse JogeT Jo Juswieds( Jo4

'8€88

-¥8Z-11G :XB} 10 Z7p9-666-LL8-} IIEQ SJIPJACD UBDIGOIL MAW/-GI ‘02..-6068% I ‘Buisue ‘0zz0g Xo8 "0 "d 10014 . 1994 Uebs|ly "M 0€G ‘U01osg sjeeddy-jesunod
[eJaUSS) JO 80O ‘S8TIAISS [BIOURUIS pUB §0UBINSU| JO Juslupedaq sy} JorIU0D 8ouB)SISSe UBBIYOI JO 8)e)s 104 "GiE/-Z2G-998-1 X8} 10 9808 IW ‘PIBUUINOS #8Z X0 '0'd
‘avz0) YN ‘NN soueAsLS) pue sjeaddy “HomieN 8180 anjg : JOBIL0D ‘90UB)SISSE 10 ‘810U SIU} ‘s)ybl Inok Jnoge uoleunojul aiow Jo4 UB[d oA o} uoseal Aue o} SOUBASID
e Jo [eadde ‘TUIe e JIwgns o) uoneuuojul je|duwiod apiroid osje sjuswnoop Tefd JnoA “TWIEd [edlpa Jey} 10} 1898l [|im noAk syyeusq Jo uojeue|dxa au) Je 3oo| ‘sjybu inok
JNOGE UOIjEWIOJUI 210W 04 ‘TE300E Jo BOUBAGHD & paj[ed s! juredwoo siy] “WIEp e Jo [elusp e Joj Tejd noA jsurebe juie|dwoo e aney nof Ji disy uea jey) sejousbe aie aiay]

:s)ybry sjeeddy pue soueAsuS) JNOA

'96G2-81£-008- [[80 JO AoD"aIedyijesH MMM JISIA “e0e|d}eX B} SU} In0ge UoKelLIojU]

a10W 104 "SOBIdINIE]y eouRINsUl UyesH ey yBnoiy) ebeiancd soueinsul fenpiaipul BuiAng Buipnjour ‘ooy no o} sjqejieae aq Aew suondo 861800 JaYIQ "ACD SUID OO MMM
10 GOG|9X §762-192-1/8-], Y& SOOINISS UBWINH PUE Y jeaH Jo Juswipedaq "S' @Yy Io “TI0JaIyj[eay/BSqajA0h [Op MMM JO Z/Z€-iy-998-| Je UolensiulLpY Aundag sjjeusg
sakojdw3 ‘Joge Jo Juswpedaq ‘S’ :S! Selusbe S0y} J0j LOEWLIOJUI JOBJU0D BY | “SPUS }| Jajje abeIaA02 1nok enuijuod o} Juem noA Ji djay ued Jey) sslousbe ale aisyL
-ebeisn0) enuguo?) 0} sjubRy INoA




6408

00¥'i$ | siAedpinomein [ejo) eyl
0% “ SUOISN[OX? JO ST
L S
0013 90URINSUI0)
e o
001’18 ______ ‘selqmpnpeq
buLieys 109
:Aed pinom el ‘ejdwexse siy u|
006°1$ 180D ajduwrex3 [ejo)

Adessy; leaisAyd) seoiniss uoneyiqeysy
(sayopnuo) yuswdinbs [eaipaw 8|qeing
(Aes-x) s1s9) 2nsoubelq

(salddns

[eaipaw buipnjour) 81ea wool Aouabiswy
-9)jl] sedlAles sepnjoul JusAs FTdWVXE Sl

%0¢ aduelnsuiod Byl0 =
%08 S0UBINSUI0 (Ayjioey) eyidsoH m
09$ JUSWIABAGS JSIERadS m
00S€$ S[qBoNpap |[eeAo SUEld 8y | m

(2182 dn mojj0}
pue JisIA wooJs Aousbiawsa yiomau-ui)

ainjoeld s|dwis seIN

0902$ s1 Aed pjnom eor [gj0} ey
09¢ SUOISN|OXa 10 SYWI
- PaIaA0A J,US! JEUM
00s§ | ~ 3oUBRINSUIO)
oor's 00 sjuswiAedo)
001$ - se|qponpaq
buLieys 1so9

:Ked pjnom aor ‘ajdwexs siy u|

0ov'$ | 1800 ejduwexg [ejoL

(epaw 8s0anyb) yuswidinba |esipaw 8jqeing
sbnip uonduosald

(iom pooyq) sise) ansoubelq

(uoneanpe aseasip

Buipnour) sysia 82140 ueisAyd ales Aewid

:0)l| $30IIBS SEPNIoU JUBA® T TdINVXT SIUL

%08 80UBINSUIO? JOYI0 m
%0€ 8oueInsuiod (Ayjioey) [eydsoH m
093 JUSUIRETO) JSIE08dS m
005€$ S|qRoNpep [[esenc SUEd syl m

(uonIpuo9 ps||0JU0I-||aM B
JO 8189 YIoM}au-Ul BulNol Jo Jeak e)

sajeqelq z edA| s,eor Buibeuepy

000'6$ ‘| Aed pinom Bod [ejo} ay1
09$ _ SUOISN[OX8 JO SHWI
~ paienoojus jeyp
000Z$ | o 90UBINSUI0)
ool$ | suswAedod
005°€$ | ~ seqpnpag
buuseygjsonp
- :Ked pjnom Bad ‘ajdwexa siyj u|
00L2L$ 800 ejduiex3 [ej101

(Brsayjsaue) ysiAisiedads

{iom pooyq pue spunosesn) sisa) ansoubelq
seojueg AjjioeS Alslleq/yuIgpIyD

$80INIBS [BUOISSBJ0Id AJBAI[RQ/YMIAP|IuD
(840 1EJRUBId) SYSIA 921140 1SI|RID8dS

:9)jl| S80IAIRS SOpNjoUl JusAS FTdWVXT SIYL

%0¢ BOUBINSUIOD JOYIO m
%0€ 80UBINSUI0D (Ayjioey) [eyidsoH m
09$ JUSUIAEd05 JS[ePadS m
0066 S|qIonpap |[eieAo S,Ue[d oY) m

(Asanyep [eudsoy e pue
aled |ejeu-aid }Iom}aU-Ul JO SyluowW @)

Aqeg e Buiney si bad

“abeanod Ajuo-jjes uo paseq ale se|dwexe abe1an0o 8say) 8]0uU 8ses|d

‘Sued yyeay juasaylp Jepun Aed Jybiw nok sjsoo jo uoiod sy} a1edwiod o) uonewlojul siy} asn ‘Ueld ay) Jepun SBOIAISS papnjoxe pue (S3UBINSUI0D pue
SjusWwAedo? ‘Sa|qonpap) sjunowe BUITBYS 1S02 8y} U0 SNa04 's10}0.} Jaylo Auew pue ‘eb1eyd SISpIAcId Jnok ssold 8y ‘eAIg081 noA aied [enjoe auy uo
Buipuadap JuaJaip aq [|IM SISO [ENJOE INOA "8.e9 [edlpalll Janod Jybiw Tefd siyy moy jo sajdwexa jsnf a1e Umoys sjusLujeal] "JOJeWse 1S9 B Jou si siy|

\id

:se/dwexg &E@So omuﬁ Inoqy




6306

1B 2|qejieAe aue swioy Juiejdwo) ‘A0F sYU@IUIB[dWaINI0
:jlews '£69/-L€5-008 ‘A LL ‘6T0T-89€-008 :2uoyd ‘T10Z0Z
3 ‘uoiFuiysem 'S ‘@AY acuapuadapul pOT ‘s201A3S
uBWINH 1§ yIjeaH jo Juswpedaq 's'n e |1ews 1o ‘auoyd
‘iew Aq Jo JETAGGO]/[O 100 T38RO0 ST JOUOWII0/75a1q
1€ 3qE[IeAR |ELIOd JUlejdWwoD

SyE1y |IAD S04 32140 3Y3 y3nouyl A|jealuoias)B siydiy
JIAID J01 33130 SINAIDS UBWINK § YI|BSH Jo Juswpedag
SN 8Y3 ym qurepdwiod sy |IA e 3|1 OS|E UBD NOA

‘noA djpy 03

ajge|/eAe 5| JOJBUIPI0OD SIYSIY |IAID JO DO Y] ‘BoURAILIT
e 3u)jy djau pasu noA j| ‘WO WSGIq@ SIYBIY|IAD :|lew?
‘BLS0-665-998 :XE} ‘TTL 'ALL ‘T9¥9-509-888 :auoyd
'9zZT8Y IW 104320 ‘TOET DN "pAlg 9118ARjET "3 009
‘103BUIP1003 STYTIY 1AL 30 IO Y

|lewa Jo ‘xey ‘few Ag ‘uosiad uj 3duesald e ajly ued noA
¥as 10 *AJjjiqesip ‘8e ‘uiBlio |euoijeu J0j02 ‘D081 JO Siseq
31 U0 AEs 19I0UE Ul PIJBUILLISIP JO 53DIAJ3S DpIn0Id

01 pajie} seY YJOMIBN 3JED 3N|Q JO UBSIYOIA SO PRIYS

anjg s5019 anjg ey} aAaijaq nod | ‘Jagquwsw e Apealje

j0u 31 NOA §I TTZ :ALL "E857-69%-£/8 JO ‘pIEd InoA J0 yoeq
3Y3J U0 JGINU 3IAIDS JBWIOISND 3Y] [|E2 ‘s331AIIS 353U}
paau noA §| ‘SIEWI0S 13YI0 Ul UOilELIOLU] pue sialaudiatug
afen8ue| udis payijenb se Yons ‘sn yum A|pA1IY3
3ed|uNWIWod 01 sanljiqesip yum ajdoad o] sa01AIR5

pue spie Alejjixne 33} apiao.d YJOMIBN 2JeD BNjd pue
uediyol N Jo pIRIYS an|g 5503] anjg "xas 1o ‘Ajljiqesip ‘a8e
‘uiB110 |eUOIIEU “10{0D ‘D381 jO SISeq D] U0 DIEUIWIIISIP
Jou op pue sme| s}y8u 1A jeiapad yum Ajdwod

3}omiIanN 318D anjg pue ueSiydiw JO pISIYS anjg 55013 anjg
ainsojasip Juepodw|

~oJquadi

Bues) ed iputy Ae meyl Suny TTZ :ALL ‘E85Z-69t-£/8 O
‘ejayJe) Suod Bu poyi es 201AI3S JBLWIOISND

Bu osawnu es 8emewn) ‘ujjesede) Bues| ue desneyew
8Buedn 'so3sed Buejem Bu exyim BuoAl es uoAseuniodu

1e Suojny Bu eynyejew eu ey ueiedesey Aew ‘Buojny Su
ueBuepeduedueu Ae ‘ueBunjnynuiy Suod) Bue o ‘mex Buny
"UBJQ BISIU P9 0% TTL *ALL ‘€8ST-697-£/8

Ij1 @318y 3uells alupez es aqzn|s ayiusuoy [oiq

93in0zod ‘wadoipoaaid es |jeieacdzel 9151q eQ ‘nYjizal WoAs
eu afjsewoyul 1 powod a13(igop oujejdsaq ep oAeid alew
‘Jowod eqaJl 319ZeWwod |A 2U0Y BLUONDU 1|} BLWEA ONI|ONN

"BEIIHALh 19H J8E A HI'33 114 (ALL €8ST-69FLL8
Adsreon ou ury ‘rarded games aodols

HOHIEd0O EH AWOHHEEENA "SOLHIHIN FHHEGHWALIGO
ELITI0 EHOPIIAL AJINOH Ol SLHHOEEOI WoMHRIogadal 3
edogotced ¥rYy "9¥I9EE Nomred vH HENeNdodHA H HIMOKON
SHHIRAION J0HIEKTIDA0 EH ogedIl JLIONH ME 01 *ImMONOL
EH¥AH *212eJ0MOoM ME ANodoLod ‘ANHI: HIH Fed HEDF
IR DB L (114 °ALL €8ST-69+LL8
LIRL V7 ) G RURBOY A—

H—2 YU BATINEO] —COGRLES
HOURHPIUFE “YAENGYRAEH "£ER22
WITZLEASNEYZEE "AHHESA A2
HEOEY. ‘9 NBIRDWRIE 2 YOURT
EFRZERE2LONBOFORBESRSE "HY¥D
*0JqLUaW BIOJUR 135 UOU 35 TT/ 'ALL 'F8GT-69t-LL8

|t BAIBIYZ O BP3YDS BN Bj|2P 04133 [NS 01B3IpUl

0JaLUNU |B BZUBISISSY 0121495 [ 118joAu ‘a1a1diaul

un uod wgmtmﬂ Jad .WHcmEmu_bumhm mz_m_._: enj ej|au
IUQIZBULIOU] B 0JNIE DI3UIN0 Ip OJILIP || IBY ‘ezu3alsisse

1p ouSosiq a39Ae opuelnie 1e1s ayd oundjenb o n3 as

*puls pal3uIAl IR Yoou 3iS Uuam TTZ iALL ‘€8ST-697-£L8
Jap0 ue ey Jaly| 21135)dNY Jap jne sajsualpuapuny

SBp JaWWNN 31p 2119 IS U NI ‘uaydasds nz Jayasiawioqg
W2U2 JW W "uajjeysa nz aydelds JaIy| Ul UBUOHIBWIO)U|
pun aj|IH 250]UAIS0Y “Iyd3Y Sep 31§ usgey “18130uaq
Bunzymisiayun ‘usyay ais wap ‘puews| Japo 3ls sje4
*eM]SONUOJZD ZseW AU B2ozsal Ijpzal ‘TTL tALL
‘€8GZ-69t-££8 Jawnu pod qn| Auey [sfomy aposmpo

eu wiAuezeysm ‘e3ualy 13nysqo njeizp Jswnu pod uomzpez
‘wazaewng z Jeimewzolod Aqy smjAzel whusem am
Asowod | 1f2ewioju) [Buleidzaq elueysAzn op omeud zsew
“hrowod apafngaznod ‘zseSewod [3101y ‘eqoso qn) AL 1sar
ed)ls be)% Lis Shch e

Jelislie $)1el60% b T1£ (ALL ‘€8ST-691LLS Ib lodich o
Blble [Gik|2k 2l [l lak) B Bllklie "Sbb b
el Bl oib) plad g lald) | B Sllakiie Sldhlie Bl
6 © Shell allelbob] ElEIQ Blieklle LI K WOIFIE
helzlls BN lolel feltids Stritllc lofkslie |1 “Blleklic latr
BIVEFIR{ER SITL -ALL €8ST-69LL8

2 R0 10 010 Nkcieer TR

IRl =T =16 0B5s 16 612k BiR1eED

B o%E INBRICRE S ~-EB 108 8=
EAENPR IR ERR TES S12K 'BiJL5R
IO 0BV STE TE {12k ST 12k 450

*Jejaue 3lu apua

el ¥nu 853U TTZ ALL "E8ST-691-££8 @50 ‘feny sapey 21
awsed @ UFUE 3U JIUSIP 93 NWIGIRYS 3 ULIWNU [WOUOLS|)
‘saAypiiad alu aw Jnjoy 3} Jad fen uayn(3 au sejej
UOIDBWIIOUI BYP BWYIPU [ULIBW 2} 21[2.p 31 1UY ‘BoUdlsise
13d afoAau ey uowyipu od ab ysnyip @so ‘nf asan

"URIA Yueyl 10w g teyd enyd
ia Anb N3u TTZ tALL “E8SZ-69%-££8 80y ‘A Anb BDI By3
nes 18w o Juey yaeuy Na yaig os 108 uix ‘ugia yaip Buoyy
30w 1A UPANYD 10U 2@ Jyd UBIW Yuiw end n3u ugdu Bueq
ugy duoys wayl 02 ea dmB 20np uzAnb 02 as ia Anb ‘dnid
o1 ued ‘pp drud Buep ia Anb ew 1onBu Aey ‘ia Anb naN
LLLALL £8ST-69Y-£28 X~ o RS ™~ i
RFeS ™ Gm s ST o rgmomS T B
SRR g R pheclio i~ 8 Sl Sl o0 A
RS MERTTTT ™ hubig s LETTIRY ™ DA CIEUTIROw
F mge ™ A e $1T o tarslegS ™ | @i nge ™ dig .
“ETL AL ERST-694L48 RIMBHET
HBEYEGFED RSN SHEE O TEE
‘HHET—MYFE "HHhRERE T NY
HREE HHEE SEWEURTIHFE G0
e LLLALL €8CT-69V-LL8 [0 P 57 v i
= {7 e O oy e e T ¥ e
0 T e et e o SR e o O oy
I T oo i e Sy P e e
0Jqualw
Un 3 OU eJABPO] PAISN IS TTL ‘ALL 'E85Z-691-LL8
o ‘e}alie} ns ap eiases) aped ej ud sdasede anb ‘ayuapP
|E 0I31AJ3S 2P 00]UQJ3]D) 0JBWNU [B dwe|| ‘B31dIIUl
un LD IB|qeY Bled "ound|e 01502 UIS BLUOIP] NS U
UDIJBWLIOJU} 3 EPNAR JBURLGO B 0L2313p 3Uai] ‘BUIISISE
e3j5323u ‘opuepnie giss paisn uainb e uaindie o ‘paisn Is
"Jaquaw e Apealje Jou a1e NoA JI TTL TALL '€8ST-691-LL8
10 'p3e3 dnoA Jo 3IBg 3y} UO JI3QUINU BJJAIRS JBWOISND
3y3 |jea ‘19321dialul ue 03 yje3 01 3502 ou 1e a8endue|
InoA Ui uonewloju) pue djay 188 01 1y3u 3yl saey
noA ‘asuejsisse spaau ‘Buidjpy 3.4,n0A auoaluos 1o ‘nok §
a3en3ue| inoA yeads app

NOILYNINIYISIA-NON pue S3DIAY3S
S$S322V IOVNONVI - ANNAN3IQAV



BASIC and SUPPLEMENTAL GROUP TERM LIFE and ACCIDENTAL
DEATH & DISMEMBERMENT INSURANCE BENEFIT HIGHLIGHTS

THE
HARTFORD

MICHIGAN GUTTERS

The group term Life and Accidental Death and Dismemberment (AD&D) insurance available through
your employer gives extra protection that you and your family may need. Life and AD&D insurance

O offers financial protection by providing you coverage in case of an untimely death or an accident that
destroys your income-earning ability. Life benefits are disbursed to your beneficiaries in a lump sum
in the event of your death.

Approximately S0 million To learn more about Life and AD&D insurance, visit
) thehartford.com/employeebenefits
households recognize

they need more life
insurance (40 percent of
households).!

COVERAGE INFORMATION
APPLICANT =TSR ole)Y 3.7l SUPPLEMENTAL COVERAGE

Employee R%rfgtjniﬁ?dggo Eglc?rgt:hi??l?en]zgtsse?fgfgioggmings or $250,000

i AD&D: Included

Benefit ': Increments of $5,000
Spouse Not Included Maximum: the lesser of 50% of your supplemental coverage or $25,000
AD&D: Included

Child(ren) Not Included Egréeg:tlggl?;ggg
Covered accidents or death can occur up to 365 days after the accident. The total benefit for all losses due to the same accident will not exceed 100% of your
coverage amount,
LOSS FROM ACCIDENT BASIC COVERAGE i
Life 100% 100%
Both Hands or Both Feet or Sight of Both Eyes 100% 100%
One Hand and One Foot 100% 100%
Speech and Hearing in Both Ears 100% 100%
Either Hand or Foot and Sight of One Eye 100% 100%
Movement of Both Upper and Lower Limbs (Quadriplegia) 100% 100%
Movement of Both Lower Limbs (Paraplegia) 75% 75%
Movement of Three Limbs (Triplegia) 75% 75%
Movement of the Upper and Lower Limbs of One Side of the Body (Hemiplegia) 50% 50%
Either Hand or Foot 50% 50%
Sight of One Eye 50% 50%
Speech or Hearing in Both Ears 50% 50%
Movement of One Limb (Uniplegia) 25% 25%

#Your benefit will be reduced by 50% at age 70.
MICHIGAN GUTTERS BASIC SUPPLEMENTAL LIFE & ADD BHS_PUBLICATION DATE: 5/20/2019 PAGE 1 OF 4



Thumb and Index Finger of Either Hand 25% 26%

PREMIUMS

Your employer pays 100% of the premium for your (employee) basic coverage. Your contribution for voluntary coverage is shown on the
Premium Worksheet.

ASKED & ANSWERED

WHO IS ELIGIBLE?

You are eligible if you are an active full time employee who works at least 30 hours per week on a regularly scheduled basis.

Your spouse and child(ren) are also eligible for coverage. Any child{ren) must be under age 19 (or under age 25 if a full-time student).

AM | GUARANTEED COVERAGE?
Basic insurance is guaranteed issue coverage — it is available without having to provide information about your health.

If you are newly eligible and elect an amount that exceeds the guaranteed issue amount of $100,000, you will need to provide evidence of
insurability that is satisfactory to The Hartford before the excess can become effective. If you were previously eligible and are electing
coverage for the first time or electing to increase your current coverage, you will need to provide evidence of insurability that is satisfactory to
The Hartford before coverage can become effective.

For your spouse coverage, if you are newly eligible, this coverage is offered without requiring your spouse to provide evidence of
insurability. If you were previously eligible and are electing coverage for the first time or electing to increase your spouse's current
coveriage, your spouse will need to provide evidence of insurability that is satisfactory to The Hartford before coverage can become
effective.

Supplemental insurance is guaranteed issue coverage — it is available without having to provide information about your child(ren)'s health.
AD&D is available without having to provide information about your or your family’s health.

HOW MUCH DOES IT COST AND HOW DO | PAY FOR THIS INSURANCE?
Your employer pays 100% of the premium for your (employee) basic coverage.

Premiums for supplemental coverage are provided on the Premium Worksheet. You have a choice of coverage amounts. You may elect
supplemental insurance for you only, or for you and your dependent(s).

Premiums will be automatically paid through payroll deduction, as authorized by you during the enroliment process. This ensures you don't
have to worry about writing a check or missing a payment.

WHEN CAN | ENROLL?
Your employer will automatically enroll you for basic coverage. If you have not already done so, you must designate a beneficiary.

You may enroll in supplemental coverage during any scheduled enrollment period, or within 31 days of the date you have a change in family
status, .

WHEN DOES THIS INSURANCE BEGIN?
Basic insurance will become effective for you on the date you become eligible.

Supplemental insurance will become effective in accordance with the terms of the certificate (usually the first day of the month following the
date you elect coverage).

You must be actively at work with your employer on the day your coverage takes effect. Your spouse and child(ren) must be performing
normal activities and not be confined (at home or in a hospital/care facility).

WHEN DOES THIS INSURANCE END?
This insurance will end when you (or your dependent(s)) no longer satisfy the applicable eligibility conditions, premium is unpaid, or the
coverage is no longer offered.

CAN | KEEP THIS INSURANCE IF | LEAVE MY EMPLOYER OR AM NO LONGER A MEMBER OF THIS GROUP?

Yes, you can take this life coverage with you. Coverage may be continued for you and your dependent(s) under a group portability certificate
or an individual conversion life certificate. Your spouse may also continue insurance in certain circumstances. The specific terms and
qualifying events for conversion and portability are described in the certificate. Conversion and portability are not available for AD&D
coverage.

'LIMRA, Facts About Life 2018. Web. 30 June 2017, <https:ifwwiw limra,comiuploadedFiles/limra comiLIMRA_Rool/Posts/PRI_Media/PDF siFacts-of-Life-2016.pdf>
*Rates andlor benefils may be changed. Rates are based on the age of the insured person and increase on the policy anniversary date on or following your birthday as you enler each new age category.

Prepare. Protect. Prevail. With The Hartford. ®

The Hartford® is The Hartford Financial Services Group, Inc. and ifs subsidiaries, including issuing companies Harlford Life Insurance Company and Hartford Life and Accidert Insurance Company. Home Office is Hartford,
CT. 5962a and 5362b NS 08/16 © 2016 The Hartford Financial Services Group, Inc, All rights reserved, This Benefit Highlights document explains the general purpose of the insurance described, but in no way changes or
affects the policy as aclually issued. In the event of a discrepancy between this document and the policy, the terms of the policy apply. Benefits are subject to state availability. Policy terms and conditions vary by
state. Complete details are in the Certificate of Insurance issued to each insured individual and the Master Policy as issued to the policyholder. The Hartford compensates both internal and exteral producers, as well as
others, for the sale and service of our products. For additional information regarding Hartford's compensation practices, please review our website hitp:/thehartford com/grous-benefits-producer-compensation. Life Form
Series includes GBO-1000, GED-1100, or state equivalent,
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LIMITATIONS & EXCLUSIONS

THE
HARTFORD

This insurance coverage includes certain limitations and exclusions. The certificate details all provisions, limitations, and exclusions for this insurance coverage. A copy of
the certificate can be obtained from your employer.

GROUP LIFE INSURANCE
GENERAL LIMITATIONS AND EXCLUSIONS
+Your benefit will be reduced by 35% at age 65 and 50% at age 70. Reductions will be applied to the original amount.
+A benefit will not be paid if death occurs by suicide within two years {or as allowed by state law) of purchasing this coverage.
+You and your dependent(s) must be citizens or legal residents of the United States, its territories and protectorates.
DEPENDENT LIMITATIONS AND EXCLUSIONS
+«Coverage may only be elected for dependents when you elect and are approved for coverage for yourself,
+Coverage may not be elected for a dependent who has employee oovera%e under this certificate.
+Coverage may not be elected for a dependent whe is in active full-time military service.
+Child(ren) may enly be covered as a dependent of one employee.
+Infants may receive a reduced benefit prior to the age of six months.

59G2a NS 08/16 © 2016.The Hartford Financial Services Group, Inc. All rights reserved, Life Form Series includes GBD-1000, GBD-1100, or state equivalent.

GROUP ACCIDENTAL DEATH & DISMEMBERMENT INSURANCE
GENERAL LIMITATIONS AND EXCLUSIONS
+Your benefit will be reduced by 35% at age 65 and 50% at age 70. Reductions will be applied to the original amount.
+This insurance does not cover losses caused by:
Sickness; disease; or any treatment for either
Any infection, except certain ones caused by an accidental cut or wound
Intentionally self-inflicted injury, suicide or suicide attempt
War or act of war, whether declared or not
Injury sustained while in the armed forces of any country or international authority
Injury sustained on aircraft in certain circumstances
Taking prescription or illegal drugs unless prescribed by or administered by a licensed physician
Injury sustained while riding, driving, or testing any motor vehicle for racing
Injury sustained while committing or attempting to commit a felony
Injury sustained while driving while intoxicated
+You and your dependent(s) must be citizens or legal residents of the United States, its territories and protectorates.
DEPENDENT LIMITATIONS AND EXCLUSIONS
+«Coverage may only be elected for dependents when you elect and are approved for coverage for yourself.
+Coverage may not be elected for a dependent who has employee coverage under this certificale.
+Child(ren} may only be covered as a dependent of one employee.
DEFINITIONS
+Loss means, with regard to hands and feet, actual severance through or above wrist or ankle joints; with regard to sight, speech or hearing, entire and irrecoverable loss thereof; with
regard to thumb and index finger, actual severance through or above the metacarpophalangeal joints; with regard to movement, complete and ireversible paralysis of such limbs.
“Injury means bodily injury resulting directly from an accident, independent of all other causes, which occurs while you or your dependent(s) have coverage.

T

5962¢ NS 08/16 © 2016.The Hartford Financial Services Group, Inc. All rights reserved. Accident Form Series includes GBD-1000, GBD-1300, or state equivalent,

Prepare. Protect. Prevail. With The Hartford. ®

The Hartford® is The Hartford Financial Services Group, Inc. and its subsidiaries, including issuing companies Hartford Life Insurance Company and Hartford Life and Accidert Insurance Company, Home Office is
Hartford, CT.

This Benefit Highlights document explains the general purpose of the insurance described, but in no way changes or affects the policy as actually issued. n the event of a discrepancy between this document and the policy.

Ihe terms of the palicy apply. Benefits are subject to state availability. Policy terms and conditions vary by state. Complete details are in the Ceriificate of Insurance issued to each insured individual and the Master
Policy as issued to the policyholder.
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